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Lawful, Primary Picketing Gets Boost 


Unions extending their picket 
lines to other locations of an em- 
ployer being struck have been bol- 
stered by the United States Su- 
preme Court in one of the later de- 
cisions handed down in the 1975-76 

term. 


In Buffalo Forge Co. v. United 
Steelworkers, the high court held 
that federal courts cannot issue in- 
junctions against unions honoring 
lawful picket lines of another union. 


A number of federal courts had 
been issuing such injunctions in re- 
cent years on the theory that ex- 
tended picket lines could not be 
honored pending a determination 
by an arbitrator as to whether or 
not the employees honoring the 
picket lines would be in breach of 
contract. 


Those decisions have now been 
overruled. 
The Buffalo Forge Case 


In the Buffalo Forge case, a Steel- 
workers unit of office and technical 


employees went on strike and set 


up picket lines during negotiations 
on an initial contract with Buffalo 
Forge. 


The production workers, another 
Steelworkers unit, honored the 
picket lines at three different plants 
of Buffalo Forge. 


The employer sought an injunc- 
tion against the local union of the 
production workers on the ground 
that they violated no-strike clauses 
in their bargaining agreements by 
respecting the picket lines. 


Injunctions Prohibited 


The Supreme Court rejected this 
line of argument, holding that the 
Norris-LaGuardia Act prohibits in- 
junctions: against sympathy strikes 
even if they violate a collective bar- 
gaining agreement. 


It should be noted, however, that. 


the ruling does not affect the right 
of the employer to collect damages 
against the union if, in fact, there 
be a breach of contract. 


General Organizer’s 


_COMMEN! T 


By RUDY THAM 


The Focus Is on Domestic Issues 


As this election year’s Presiden- 
tial race comes to a close, it is al- 
ways interesting to observe just 
what issues of vital concern to 
Americans surface and are given 
proper attention by the major can- 
didates seeking our Nation’s high- 
est political office. 


Naturally, there are always quite 
a few issues of importance evolving 
around both our foreign and domes- 
tic policies; but I think most Amer- 
icans are immediately concerned 
about those domestic “bread and 
butter” issues that have a direct 
bearing on our economic status, 
such as the unemployment rate, in- 
flation, and health costs. 


Inflation, Health & Medical Costs 


The inflationary spiral always 
seems to be with us and as long as 
it can be somewhat confined, most 
people seem to be resigned to live 
with a modest inflationary percent- 
age increase. Right now, knowledge- 


Joint Council 
Meeting Notice 


The October meeting of Joint 
Council 7 will be held Tuesday, 
October 5, at 1269 Howard 
Street, San Francisco. 


able economists are predicting 6% 
inflationary increases over the next 
couple of years. 


As for health costs, Health and 
Welfare Plans, be they union or 
non-union are presently taking one 
“helluva expensive beating.” Soar- 
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| NOTICE 

To: All Delegates of Local 
Unions Affiliated with 
Joint Council of Team- 
sters No. 38 


During the months of 
July, August and Septem- 
ber, 1976, the regular meet- 
ings of Joint Council of 
Teamsters No. 38 will be 
suspended. The next reg- © 
ular meeting will be held 
on Tuesday, October 26, 
1976. 


N. F. Miller 
President, JC No. 38 


jon 


But the decision would seem to 
protect sympathy strikes during the 
usually critical early stages of a le- 
gal strike—although an arbitrator 
might later order the union strik- 
ing in sympathy to go back to work, 
the federal courts, the high court 
said, cannot issue interim back-to- 


work orders. 


A Distinction 


The Supreme Court also takes 
note, in Buffalo Forge, of an impor- 
tant distinction in the law of i injunc- 
tions in labor disputes. 


The Court does not overrule its 
holding in a 1970 case (Boys. Mar- 


kets) which allows injunctions 
against picketing and strikes over 
a grievance or alleged contract vio- 
lation which should be determined 
by an arbitrator. The ruling remains 
in effect. 


The Buffalo Forge decision ap- 
plies only to the situation where a 
union honors the picket line of an- 
other union which is involved in a 
lawful primary strike. 


The circumstances where the rul- 
ing will most frequently apply are 
those where picket lines are lawful- 
ly extended to other plants of the 
employer being struck. 


Membership To Indicate 
Its Choice for President 


Teamster General President 
Frank E. Fitzsimmons has. an- 
nounced that our 2.3 million mem- 
bers will be polled to determine 
which presidential candidate will 
receive Teamsters endorsement for 
election November 2. 


The action is believed to be with- 
out precedent in labor history. It 
will yield what could be the largest 
indication of public opinion short of 
a general election. 


“Despite occasional charges by 
some of our detractors,” Fitzsim- 
mons said in announcing the poll to 
the public, “this International Un- 
is democratically run. The 
members, through the representa- 
tives they elect, direct the organi- 
zation and create its policies. 


“In recent presidential elections, 
the sentiment of the members was 
sufficiently clear to justify the 
Teamster endorsement without the 


task we are now undertaking of 
polling over two million members. 
This year, in an election campaign 
which many pollsters say is ‘too 
close to call,’ we must go to our 
members to determine their 
wishes,” Fitzsimmons said. 


The Teamster General President 
said the polling will be conducted 
under the supervision of a pres- 
tigious public accounting firm. 


“To be absolutely fair,” Fitzsim- 
mons said, “even the order in which 
candidates names appear will be re- 
versed on half the ballots. Although 
the printing and mailing task is a 
mountainous one, we expect to have 
a ballot in the hands of each of our . 
members shortly following the first 
presidential debate.” 


That would be about the time you 
receive this issue of your news- 


For. oes of : clatification, * we / i. ore 
ot : iaty 9 signed by General President Frank E. Fitzsimmons "and : 
General Decretary- Trnasurer hay pehastinas : — 


10, ALL AFFILIATES 


Dear Sir ard Brother. 


SUBJ ECT: Out-of Work Benefits 


This is to advise that the increase in out-of-work benefits re- 
cently adopted by Convention action in Las Vegas, Nevada will take 


effect en November |; 1976. 


This increase in benefits will occur in concert with the increase 
in per capita remittance to the International Union during the month 
of November based upon October membership. _ 

The out-of-work benefits will be payable in all strikes and lock- 


outs that commence on or after November |, 


1976 in accordance 


with prior approval of the International Union.” 








Bay Area Movers Pact 
Includes COL Guarantee 


Once more, Teamsters were 
forced to strike to stave off an au- 
dacious attempt by ernployers to 
obliterate long-standing benefits un- 
der hard-won contracts. 


Some 1,000 Teamsters in four 
Bay Area locals shut down 26 major 
moving companies for four weeks 
and only on a second referendum 
ballot agreed to a new three-year 
agreement. 


The unions involved were Local 
70 in.Oakland, Local 85 in San 
Francisco, Local 287 in San Jose 
and Local 315 in Martinez. 


Over 40 negotiating sessions took | 


place between the unions and the 
Western Conference on one hand, 
and the San Francisco Employers 
Council and the California Truck- 
ing Association on the other. 


The agreement. provides econom- 








Teamster drivers in the fresh 
produce industry have agreed to 
substantial gains under a new con- 
tract effective August 1, 1976, 
through July 31, 1979. 

The Produce Drivers’. Contract 
benefits about 600 Teamsters bhe- 
longing to four locals operating in 
California, Arizona, New Mexico, 
Texas and Colorado. 

The hourly wage boosts include a 
premium rate for pulling trailers; 
improved fringes include a 30% 
increase in health and welfare and 
10% in pension. 


ic increases reflecting, for the most 
part, those negotiated under the 
master freight contract. 


On top of substantial wage 
boosts, a cost of living provision 
gives a maximum 25¢ in the second 
and third years with a 20¢ guaran- 
tee. 


Pension, health and welfare ben- 
efits were substantially increased; 
an additional holiday and three 
days’ additional sick leave starting 
the second year of the contract 
were provided for. 


Among company proposals turned 
down by the first referendum were: 
multiple starts, less 8-hour guaran- 
tee in some cases, a “favored na- 
tions clause and a provision to make 
sick leave take effect the second in- 
stead of the first day. 


Drivers in Four States 
Okay Produce Contract 


A new feature of the contract is a 
cost of living clause which could be 
the first in the industry to generate 
25¢ an hour on each of the second 
and third years of the agreement. 


Teamster negotiators included 
Lyle B. Berg, business representa- 
tive of Local 890 in Salinas; Bud 
Davis, business representative of 
Local 912 in Watsonville; John 
Blake, secretary-treasurer of Local 
274 in Phoenix, Arizona; and James 
Ward, secretary-treasurer of Local 
898 in E] Centro. 


New Group Takes Over, 
Signs with Local 265 


The three-month strike of Chauf- 
feurs Local 265 against Gray Line 
reached settlement after a new cor- 
poration took control of the tour 
bus operation and agreed to union 
demands that the original employ- 
ers had been resisting. 

The dispute, where wages were 
never an issue, came to a head on 
vacation, sick leave and no-strike 
provisions. 

As this issue was going to press, 
Alan and Allen Corp. took over the 
business, met with Local 265 Secre- 
tary-Treasurer James Strachan and 


Business Agent Bob Franchi and 


their negotiating committee of shop 
stewards and rank and filers at 9 
p.m. They sat through a marathon 
session that reached a settlement at 
3 o’clock the following morning. 


The union won substantial wage 
increases under the three-year con- 
tract, retroactive to March 15, and 
improved fringes including in- 
creased pension benefits with the 
7¢-nickel under ERISA. 


The union’s position on vacation, . 


sick leave and no-strike provisions 
that brought on the strike were 


maintained. : 


LOCAL 921 





NOMINATION-ELECTION NOTICE 


Nominations of officers for Local 921 will be held on Novem- | 
ber 10, 1976 at 1:30 p.m. and November 24, 1976 at 8:30 p.m. at. 
450 Harrison St., San Francisco. 


cording Secretary, Secretary-Treasurer and three Trustees. 
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Election of officers nominated will be on December. 29, 1976 
at 45 Lansing Street. Polls will be open from 10:00 a.m. to 8:30 p.m. 


Fraternally, 


JACK GOLDBERGER 
Secretary-Treasurer 


Officers to be nominated are President, Vice President, Re- 








Teamsters on the Move 
Compiled by Dorothy Keane 
Paul Vinella Is Local 432 Secretary-Treasurer 


Paul V. Vinella has been appoint- 
ed secretary-treasurer and business 
agent for Bakery Wagon Drivers & 
Salesmen Local. 432 in Oakland to 
fill the vacancy left 
by the late Bernard 
“Mike” W. Mitch- 
ell. 

Appointed with 
Vinella to new po- 
B sitions on the exec- 
utive board were: 
President Kenneth 
Cobb (formerly 
vice- president), 
Vice - President 
John Guadagnini 
(formerly trustee), 
Recording Secre. 
tary and Assistant Business Agent 
James Buchanan (formerly business 
agent), Trustee Carl Schultz (new), 
and Assistant Business Agent Rob- 
ert R. Duncan (formerly president). 

Paul Minor and Anthony Adami 
continue as trustees. 

Vinella was Local 432 recording 
secretary when he was picked to 
replace Mitchell. 

Vinella first joined Local 432 in 
1944 and rose to leadership rank 
when he became a trustee in 1963. 
He became vice president that 
Same year, and president in 1965. 

He was a full-time officer start- 
ing 1966 when he became assistant 
business agent and then was ap- 
pointed recording secretary and 
assistant business agent in 1971. 


Vinella 


Local 468 Re-Elects Incumbents 


. By a 2%-1 referendum vote, 
members of Line Drivers Local 
#468 re-elected their incumbent 
officers and business agents: Presi- 
dent Ernie Freitas, Secretary-Treas- 
urer Manny Joseph, Trustees Sam 
Collura and John Ferreira, and 
Business Agents Al Tercheria and 
Scott Salisbury. 

Vice President Melvin Braddy 
and Trustee Frank LaPorte were 
returned to office unopposed. 

Hampton Davis was elected to 
the open office of recording sec: 
retary. 

Organizing 


Local 853 (Oakland) Secretary- 
Treasurer Al Costa reports more 
workers brought into the Teamsters 
fold in fast-paced organizing cam- 
paigns: Local 853 Organizer Ernie 
Souza and Pacific Coast Warehouse 
Council Organizer Rome Aloise tal- 
lied representation election victo- 
ries at Sardell & Sons, Paper City 
and Merritt Supply, all at Oakland, 
and at Safeway Spice & Dessert 
Plant in Fremont. 


Settlements 


Local 216 (South San Francisco) 
Secretary-Treasurer Morris Less re- 
ports that Recording Secretary Dal- 
las Allen and Shop Stewards Tom 
Donoghue, Roger Oules, John Lu- 


frano and Lou Landini have nego- 
tiated an excellent contract with 
Golden Gate Bridge Highway and 
Transportation District, Bridge Di- 


vision. The agreement covers 44. 


members who, among other things, 
will enjoy an across-the-board $75 
increase for all classifications. The 
agreement also provides another 
$30 to maintain existing health and 
welfare benefits; language changes 
were made for better bargaining 
unit protection. 


Local 70 (Oakland) Secretary- 
Treasurer Chuck Mack reports sat- 
isfactory conclusion by Business 
Agents Bob Freitas and Dick Sar- 
mento of the Plumbing House 
agreement; also of the Nulaid 
Foods agreement by Joe Arino after 
a five-hour strike. Thanks are due 
Locals 439 (Stockton) and 624 (No- 
vato) for their support, Arino said. 


Mack also reports overwhelming 
membership ratification of a three- 
year agreement with Oakland Scav- 
enger Company which provides the 
highest wage settlement ever in the 
industry and outstanding health and 
welfare and pension provisions, The 
agreement. covers about 530 Local 
70 members, sets the pattern for 
another 100 workers under other 
Scavengers workers in Alameda 
County, and the trend in other 
areas. Business Agent Mike Lynn 
led negotiations with the assistance 
of President Jim Muniz and BA Joe 
Arino, and the support of Mack, 
Chief Steward Bob Rise, and rank- 
and-file committeemen Steve Enri- 
quez and Sam Foster. Attorney 
Duane Beeson and Economist Har- 
ry Polland played important roles 
in the negotiations. 

Local 679 (San Jose) Business 
Agent Gil Garcia has negotiated a 
wage re-opener . for maintenance 
workers under the’ National ‘Pre- 
serves Contract, which was signed 
last spring, and mechanics in the 
jam and jelly operation have been 
raised to the level of the cannery 
operation with wage increases retro- 
active to March 1. 

Local 853 (Oakland) Secretary- 
Treasurer Al Costa and Organizer 
Ernie Souza lost no time in nego- 
tiating contracts in two firms only 
recently taken over by representa- 
tion elections: Safeway Spice & Des- 
sert Plant and Hinshaw Supplies. 


Negotiations 


Local 679 (San Jose) Secretary- 
Treasurer Dick Benevento reports 
that he and BA Don Larson are in- 
volved in the negotiations with 
Stokleys and the Frozen Food In- 
dustry, and BAs Bill Lewis and 
Richard Martinez are negotiating 
the Walnut Shelling Contracts. 

Local 70 (Oakland) President Jim 
Muniz reports that Business Agents 
Bob Freitas and Dick Sarmenfo are 
still in negotiations with the Steel 
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Announce: Fall-Schedule 
Of USF Labor Courses 


The University of San Francisco 
Labor-Management School has an- 
nounced a fall schedule that in- 
cludes classes in grievance and ar- 
bitration, human relations, disci- 
pline and discharge, and equal op- 
portunity. 


Courses leading to a certificate in 
labor-management relations will be 
held each Tuesday evening from Oc- 
tober 5 to November 30. 


Students may register for classes 
now through October 5 from 9:00 
a.m. to 4:30 p.m. in room C6 of 
USF’s Campion Hall. An evening 
registration, 6:00-7:30, is set for Oc- 
tober 5. | 


° Equal Opportunity in Labor- 
Management Relations; attorney 
Barbara Phillips, Equal Employ- 
ment Opportunity Commission 
(EEOC); conciliation supervisor 
Janet Argevitch, and EEOC testing 
specialist Dr. William Enneis are 
among the instructors in this class 
designed to develop practical means 
of fostering communication be- 
tween government agencies and all 
segments of the working commu- 
nity on the subject of equal employ- 
ment. 


@ Discipline and Discharge; arbi- 
trators and attorneys, including 
economist Harry Polland and Larry 
Corbett, a San Francisco attorney, 
examine the reasons employees 
lose their jobs. The decisions of ar- 
bitrators will be analyzed to help 
employees safeguard their jobs. 


e Human Relations in the Work- 
place; psychology and business pro- 


Central States Fund 
Certainly Ship-Shape 


An article describing the work- 
ings of the Central States Pension 
Fund was featured in the August 
issue of the “International Team- 
ster” magazine. 


The article noted that the fund, 


with assets exceeding $1.4 billion, 
is one of the largest multi-employ- 
er plans in the nation. It covers 
some 385,000 members whose em- 
ployers. contribute $26.5 million 
monthly, and some 70,000 Teamster 
retirees receive close to $20 million 
in benefits every month. 


The process of handling the job 
is described in some detail in terms 
of a computerized innovation called 
the Pension Application Control 
(PAC) System. 


Daniel J. Shannon is the execu- 
tive director of the fund. 


fessors from USF will explore hu- 
man problems within the labor- 
management environment, examine 
individuals and groups in organiza- 
tions and study the problems of in- 
fluence and authority. 


© Grievance and Arbitration Clin- 
ic; under direction of Eugene J. 
Barry, Regional Director of the Fed- 
eral Mediation and Conciliation 
Service, the course explores suc- 
cessful methods of resolving indus- 
trial disputes. Guest instructors in- 
clude R. W. Rivers, administrative 
assistant to the international vice- 
president of the Communication 
Workers of America, district nine, 
and labor attorneys John J. Jen- 
nings, Adolph Koven and Sam Ka- 
gel. 


© Parliamentary Practice and 
Public Speaking; taught by USF 
Communications Arts professor 
James J. Dempsey, S.J., the courses 
will help both labor and manage- 
ment employees participate in 
meetings more effectively. 


There are no previous education 
requirementes for enrollment in 
USF Labor -.Management. School 
classes. Courses can be arranged 
and adapted to meet the needs of 
specific employers, unions and oth- 
er associations on request. 


Call the Labor - Management 
School, 666-6236, for more informa- 
tion. 


Social Security 
Info Available 


Revised copies of. the popular 
pamphlet “Social Security Informa- 
tion for Young Families” is now 
available at local social security of- 
fices. 


The 15-page booklet written in a 
special easy reading style describes 
benefits which are available under 
the various social security pro- 
grams to young men and women 
and their families. 


Primary emphasis of the pamph- 
let is on the disability and survivor 
benefit programs. The new publi- 
cation includes the latest tables 
available on current benefit rates 
including the 6.4 percent increase 
which first became available in 
July. 


Anyone wishing to obtain a copy 
of the pamphlet can get it by call- 
ing or writing any social security 
office and asking for the June 1975 
edition. The telephone number to 
call is listed under the heading 
Social Security Administration in 





Local 12 


Dues Increase 


At the recent’ International 
Convention, an amendment to 
the International’ Constitution 
was passed that: “DUES 
SHALL BE INCREASED BY NO 
LESS THAN TWO DOLLARS 
($2.00) PER MONTH EFFEC- 
TIVE OCTOBER 1, 1976,”” AND 
AN ADDITIONAL ONE DOL- 
LAR ($1.00) PER MONTH EF- 
FECTIVE OCTOBER 1, 1977.” 

STARTING WITH THE 
MONTH OF OCTOBER, 1976, 
dues will be $14.00 per month 
Olus $1.00 assessment per 
month for LATE payment. 

Members who have already 
paid for October dues, or are 
paid in advance; said mem- 
ber will be advised that there 
is a balance owing on dues. 

RE: New Health & Welfare 


Enrollment 
NEW ENROLLMENT CARDS 
for Health Insurance are avail- 
able at our offices or see your 
House Steward. 


George P. Pedrin 
Secretary-Treasurer 


Local 94 
Schedule of Membership 
Meetings 
Place: 319 North Church St. 

Visalia, California 
1976 
Sunday 10 a.m., October 12 
Sunday 10 a.m., November 9 
Sunday 10 a.m., December 14 
1977 
Sunday 10 a.m., January 9 .° 
Sunday’ 10 a.m., February 13 
Sunday.10 a.m.,, March 43 . 


*.Sunday.10 a.m.) Aprik 10. > 


Sunday 10 a.m., May 8 
Sunday 10 a.m., June 12 
(Your attendance is 
requested) 

In accordance with the 
Constitution and By-Laws of 
the International Brotherhood 
of Teamsters, Chauffeurs, 
Warehousemen and Helpers 
of America, Article X, Pay- 
ment of Initiation Fees, Rein- 
statement Fees and Per Cap- 
ita Tax, Section 3:(d), Dues, 
as amended and ratified on 
June 14, 1976, all dues will be 
increased by $2.00, effective 
October 1, 1976. 


Sam Breshears 
President 

Everett C. Hupp 
Secretary-Treasurer 


Local 209 


Regular meetings will re- 
sume on the 3rd Tuesday in 
October, 1976, at Teamsters 
Local +209, Laundry & Dry 
Cleaning Drivers, 1361 Park 
‘St., Alameda, CA 94501, ph. 
(415) 523-9050. 


George R. Wilson 
Secretary-Treasurer and 
Executive Officer 


Local 350 


Effective as of July 1, 1976, 
all requests for withdrawal 
cards from Sanitary Truck 
Drivers Local 350 must be in 
writing in all cases. Telephone 
requests will not be honored. 

All requests must be ad- 
dressed to Local 350 at 185 
Berry St. (Suite 3805) San 
Francisco, California. 

Any member who wishes to 
change his or ner beneficiary 
in regards to the Local Union 
350 Death Fund please con- 
tact our office to obtain the 
correct forms. If you do not 
change your beneficiary we 
will be forced to pay the ben- 
efit to your prior designated 
dependent. 

If you have moved, please 
contact our Local Union by 
mail or by phone. 


Robert Morales 
Secretary-Treasurer 


Local 439 


Dues Increase 

In accordance with the In- 
ternational Constitution, the 
union dues. of all Teamster 
Locals will increase $2 effec- 
tive October 1, 1976. There- 
fore, union dues for Local 
+439 will be $14.50 per 
month. 


General Membership Meeting 


General membership meet- 
ing at 8 p.m., Wednesday, Oc- 
tober 20, 1976. 


Special Called Meeting 


Special called meeting on 
Sunday, October 10, 1976, 2 
p.m. Mr. W. Pentz, assistant 


manager of the Western Con- 


ference of Teamsters Pension 
Trust Fund will be here to ex- 
plain the new pension pro- 
gram and answer any ques- 
tions. This is very important 
to one and all, so please 
make every effort to attend. 


Building Assessment. 


Every members pays a $20 
building assessment. If you 
have NOT paid, the 1976 pay- 
ment is now due. The assess- 
ment is payable each year. 


Robert D. Plummer 
Secretary-Treasurer 


Local 468 


Meeting Notice 

The next general member- 
ship meeting will be held Sun- 
day October 31, 1976 at 10:00 
a.m. at Teamsters Local No. 
853’'s hall, 8055 Collins Drive, 
Oakland, California. 


M. H. Joseph 
Secertary-Treasurer 





Local 490 


Pursuant to action taken by 
the members present at the 
regular Vallejo meeting on 
August 10, 1976, there will be 
an increase in Local 490 dues 
to $16.00 per month effective 
October 1, 1976. 


Raymond L. Brown 
Secretary-Treasurer 


Local 576 


The Local Union Executive 
Board voted to cancel month- 
ly union meetings for the 
months of July, August and 
September, 1976. 

This is in accordance with 
Section 1, Article 20, of the 
Local Union By-Laws. 

The next local -membership 
meeting will be October 20, 
1976, the 3rd Wednesday of 
the month. 


Jack C. Marcotti 
Secretary-Treasurer 


Local 588 


The dues of Local 588 will 
be increased by $2.00 per 
month effective October 1, 
1976, which was approved by 
the delegates at the Interna- 
tional Convention in the 
month of June, 1976. 

This increase in dues will 


_ pay a higher per capita tax to 


the International Union and 
also increase strike benefits 
from the International Union 
to $35.00 per week for the first 
four (4) weeks and to $45.00 
per week thereafter. 
Executive Board of Local 588 


Local 860 


Regular monthly meetings 
have been suspended for the 
months of July, August and 
September. The next regular 
meeting will be held on the 
second Wednesday in Octo- 
ber, October 13, at 6 P.M. 


Mark J. O'Reilly 
Secretary-Treasurer 


Local 980 


Per Executive Board action, 
this Local Union has suspend- 
ed the regular membership 
meetings in Santa Rosa and 
Ukiah for the months of July, 
August and September, 1976, 
due to the vacation season. 

The next regular meeting in 


‘Santa Rosa will be held at the 
' Holiday Inn, 3345 Santa Rosa 


Avenue, Santa Rosa, October 
21, 1976, at 8 P.M. 

The next regular Ukiah 
meeting will be held at the 
Ukiah office, 120 Ford Street, 
on October 27, 1976. 


James M. Campbell 
Secretary-Treasurer 
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NOTICE OF NOMINATIONS 


AND 


ELECTION OF OFFICERS 


To All Members of Teamsters’ Union Local No. 490: 

Please be advised that the nomination of candidates for the 
offices of President, Vice President, Secretary-Treasurer, Recording 
Secretary and three (3) Trustees for a three (3) year term effective 
January 1, 1977 will take place as follows: 


DATE: TUESDAY, NOVEMBER 9, 1976 


TIME: 


8:00 P.M. 


PLACE: TEAMSTERS’ HALL 


—TNS 445 NEBRASKA STREET 


VALLEJO, CALIFORNIA 


To be eligible to nominate, a member must have paid dues 
through the month of October, 1976. To be eligible for office, mem- 
bers must be in continuous good standing for a period of twenty- 
four (24) consecutive months prior to the nominations and must 
have attended fifty percent (50%) of the regular membership meet- 
ings of Local 490 or must have been excused from attending these 
meetings. 

The election of officers will be conducted by a mail ballot 
referendum. Ballots will be mailed to the membership approximately 
December 6, 1976. To be assured of receiving a ballot, please notify 
the Local Union Office of your proper mailing address prior to De- 
cember 1, 1976 in order that the Local may prepare the mailing 
list properly and quickly. 

In order to be counted, ballots must be received at the Election 
sri ase Post Office Box no later than December 27, 1976 at 

(00 a.m. 

To be eligible to vote, a member must have his/her dues paid 

through the month of November, 1976. 


all Bay Area telephone books. 


ee LOCAL 588 ts 
-NOMINATION-ELECTION NOTICE 


Nomination of officers for Local 588 will be held on NOVEM- | 
_ BER 18, 1976, at 8:00 p.m., General Meeting Hall, 8055 Collins 
‘Drive, Oakland, Cal sts | - — 


Offices open for nomination are PRESIDENT, VICE PRESI- 
| DENT, SCECRETARY-TREASURER, RECORDING SECRETARY, | 


Raymond L. Brown 
Secretary-Treasurer 
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Debunking Some Common Misconceptiofis 





A lot of people believe they 
know all about social security. But 
do they? Do you? 

Here are a few recent examples 
of statements that are repeatedly 
made by many different people con- 
cerning the vast social insurance 
program which currently provides 
benefits each month for nearly 32 
million Americans. 

Misconception: A woman who has 
worked under social security has to 
divorce her husband in order to re- 
ceive her own social security bene- 
fit. pa 

Fact: A woman who has earned 
enough work quarters, under social 


security to be insured can-receive | 


her own social security benefit re- 
gardless of her marital status. If she 
is married, widowed or divorced 
after 20 years of marriage, she also 
will be eligible for a supplemental 
benefit on her husband or former 
husband’s record, but, in general, 
she always receives her own benefit 
first. 

Misconception;, Everyone needs. at 


least 40 quarters of coverage—the ° 


equivalent of 10 years of work—in 
order to receive a social security 
benefit. | 

Fact: Most people in their 40’s 
and younger will need that much 
work in employment or self-employ- 
ment covered by social security to 
qualify for retirement benefits at 
62 or 65, but persons who are older 
often need much less depending 
upon the year they will reach re- 
tirement age. In the case of disa- 
bility and survivor benefits it is the 
year these events occur and the age 
of the worker at that time that af- 
fect the amount of coverage neces- 
sary to be insured. Often social se- 
curity benefits can be paid when a 
young worker has as few as six 
quarters of coverage—the equiva- 
lent of 1% years. 

Misconception: Social security re- 
tirement benefits are based upon a 
worker’s last five years of earnings. 

Fact: There are all kinds of mis- 
understandings about the amount of 



























CALL FOR DONORS | 
Ruth Gambotto, mother | 
of Al Gambotto of Local | 
| ployed by Gilboy News, is | 
| | seriously ill in Doctor's Hos- | 
pie in San Leandro and is | 

adly in need of blood. © 
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earnings used in computing bene- 
fits. Again, the key factor is the 

Most people like to think that 
date of birth of the individual. Re- 
tirement benefits are _ generally 
baséd upon many years of earnings 
and not just a few. For example, 


. men and women reaching 62. this 


year will have their payments com- 
puted on earnings of 20 years, and 
this number will be even larger in 
the future as years go by. 
Misconeception: Survivor benefits 
for children can only be paid if the 
worker was the primary breadwin- 
ner or was working at the time of 
death. . | Saree 
_ Fact: Hf the worker was insured 
and the child is the natural legiti- 


mate or adopted child of the de-. 


ceased worker, then it does not mat- 
ter if the individual was working at 
the time of death or even if the 
worker lived with the child at that 
time. There are special rules for 
children born out of wedlock and 


step-children,. but the Social Se- 


curity. Administration makes every 


effort to pay children when an in- 
sured parent dies. 


Misconception: Social security 
forces elderly people to “live in 
sin” because it takes away widow’s 
benefits if a woman remarries. 

Fact: This is one of the common 
misconceptions that appears peri- 
odically in advice columns in the 
daily newspaper. If a widow remar- 
ries after the age of 60, then she can 
continue receiving benefits on the 
record of her deceased husband. 
However, the amount payable would 
be at a wife’s rather than a widow’s 
rate. Or she can immediately file 
for wife’s benefits on the record of 
her new husband, depending upon 
which benefit would be higher. 

Misconception: You cannot get 
social security disability benefits un- 
less you are totally and permanent- 
ly disabled and will never be able 
to work again. 

Fact: The social security disabil- 
ity program does require that an 


Do You Really Know About Social Security? 


individual be so disabled that it is 
expected the person will be unable 


- to work again for at least 12 


months. The requirement used to be 
total and permanent disability, but 
now it is more of an equivalent of 
a total temporary disability of at 


_ least 12 months duration. 


‘Misconception: If you are turned 
down on a claim for social security 
disability benefits, you may as well 
give up. The government will never 
change its mind. 

Truth: If an applicant feels that 
he or she is truly unable to work 
and otherwise meets social security 
requirements, then an _ appeal 
should certainly be made. Addition- 
al development often turns up in- 
formation which leads to a favor- 
able decision, and, in fact, the rate 


of reversals on appeal is quite high. 


These are but a few examples of 
every day misconceptions that so- 
cial security officials hear about. 
There are probably many more that 
they do not even know about. 


- Are You a Workaholic? 


According to many mental health experts, the “workaholic” is the one most in need of a vacation. 
How to tell if you are in danger of being such a person? Listed below are ten general characteristics of 
the “workaholic.” If you find yourself identifying with too many of these characteristics, it may be time to 
consider seriously that vacation which you haven’t taken. 

1) You work more than the average person, sometimes putting in 50 or 60 hours a week. You're at 
work early, leave late, and when you leave, it’s often to go to dinner with business associates, and you 
usually bring work home to do in the evening. 

2) As your hours tend to be irregular and you are often traveling on business, you seldom have a 
chance to see your family and never seem to have the time for family activities or vacations. 


3) You seldom take more than one week’s vacation a year—if that much—because you get “antsy” 


with nothing to do. 


4) What few vacations you do take are typically active like your job—backpacking, tennis, sailing, 


sightseeing. 


9) You tend to travel a great deal and may have been all over the world, but most of your trips are. 


short and business-oriented. 


6) You have few hobbies and, although you probably read a great deal, your reading is usually related 


to your work. 


7) You can’t imagine being retired. Since you have no strong outside interests, you may feel you will 
be literally bored sick with no work to do. 

8) You are probably well educated, in a professional or managerial job, and you have a strong sense 
of responsibility to your work and to.your family in your role as provider. 

9) Because you are probably in a financially comfortable and socially prominent position, you no 
longer need to work for money or recognition, but continue to work just as hard or harder than you used 
to because you enjoy your work and get the greatest satisfaction out of a job well done. 

_. 10) You are intellectually curious and would probably enjoy a chance to “clear your brain’ and 
explore other interests or do more reflective work, but your job seems to monopolize your time and 
energy even when you would like to get away from it for a while-—Angeline Mow 


Arkansas Is Next © 


RTW Battleground 


Teamsters in Arkansas are work- 
ing hard at the grass roots level 
to win repeal of the state’s ‘‘right- 
to-work” law now on the November 
ballot for a referendum vote. 


Teamster organizations were 
among those taking part as a coa- 
lition called ‘United Labor of Ark- 
ansas”’ succeeded in getting enough 
signatures to put the odious law to 
a vote. 


All told, petitions signed by 147,- 
280 people were submitted to the 
Arkansas Secretary of State. The 
successful campaign places a new 
“Rights of Labor’ amendment on 
the fall ballot. 


Adoption of the, amendment will 
remove the state restrictions on 
free collective bargaining. Arkan- 
sas was the first state to pass a 
RTW law 32 years ago. 


The Arkansas State Chamber of 
Commerce and the Associated In- 
dustries of Arkansas have formed 
a select committee of 14 members 
to fight unions on the RTW ques- 
tion. The committee represents 
corporations with assets in excess 
of $100 million. 

—<1 NS 








UNFAIR 


Gerard Tire Service 


and its retail stores are 


Help us bring union benefits to employees at 

Gerard Tire retail stores which are competing 

unfairly against union shops at the expense 
of its employees. 


HELP US ORGANIZE 
DO NOT PATRONIZE 
Gerard Tire Service 


Bay Area Automotive Teamsters-Machinists 
: Organizing Committee 
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Trustees Report Oakland Scavenger Pact 


LOCAL 70, OAKLAND, CALIF. 94621 
AFFILIATED WITH 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 


WAREHOUSEMEN AND HELPERS OF AMERICA 


Period Covered from July 1, 1976 to July 31, 1976 


TRUSTEES’ MONTHLY REPORT 
CASH RECEIVED 
TNOS rena ears See GIRe Ne wre nla OUE eet One E Se aa Ua: OL BORE ayaa Ieie Mighel 3 
Initiation and Reinitiation Fees 
Withdrawal and Transfer Cards 
. Assessments and Fines 
Receipts—Funds for Transmittal for Members 
Receipts from Affiliates 
Other Receipts 


TOTAL CASH RECEIVED .., 


CASH PAID OUT 


PAYMENTS TO OR FOR OFFICERS AND EMPLOYEES: 
eA Se, Seg otter Seen ROU as a oie as SR Ot rm ea hata Rae oon gets: a aA a Sate 
Expense Allowances 
Expenses Reimbursed 
Expenses Paid to Creditors 
PAYMENTS TO OR FOR MEMBERSHIP: 
Per Capita Taxes 
Contributions 
Benefits Paid 
Funds for Transmittal for Members 
Refunds — Dues 
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PAYMENTS FOR OPERATING EXPENSES AND OTHER DISBURSEMENTS: 
Office and Administrative 
Education and Publicity 
LCVALPARSOOS ais Hercr rece Rae «hae Tee La aS aie Mie Gea aU dae ee ecat Soeie 
Other Professional Fees 
TMGS: eee secured ata Fee cs ee TCAD ea ee a rE Ph aed 
Refunds to Affiliates 
Uther Activities 
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NET INCREASE (OR DECREASE) IN CASH . wo... wc cc ce eee 
CASH BALANCE BEGINNING OF PERIOD GENERA co | 
CHEORKING tAGGOUNT (2000 JM .OPTOW, of TOY? Mo PRIM S. 


CASH BALANCE END OF PERIOD—GENERAL FUND—CHECKING ACC’T.. 
Statement of Assets—Period Ending July 31, 1976 


Beginning 
of Period Change 
General Fund—Checking Account ....$ 93,490.08 . $ 7,013.18 
Patty, (Cash its cnc cinye backends. ce ot OM 450.00 
General Fund—Savings Accounts 881.89 
Gash: in. Speclaliriunds se, '< 6 en's oetave te 629.56 16,334.44 
Bick JPUNG ccs che ake SUE Geet See 16,334.44 (16,334.44) 
Investment—U.S. Bond ............ 5,000.00 
Erin te ee ey Nir eye RAMS ppm Or EL magne aie) ater 173,642.79 
OV} fol [ya iver OP AEA et ots Sore a a ne on 472,170.00 
Office Furniture and Equipment ...... 16,958.00 
TOTAL ASSENS sen Scots 779,556.76 7,013.18 
_ Deduct: Obligations (per list below) .. 234,054.88 9,152.41 
NET ASSETS = os. Sein. $545,501.88 $ 16,165.59 
LIST OF OBLIGATIONS 
Date of 
Obligation Description Date Due 
8/66 Building Mortgage—Monthly ....... 0.2... eee eee ee 
LIS Baa Aree ACIRME TIN stir abe are tisk a talsieik oie bin.’ clisteciay & cue ehereeuweSte 
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SCHEDULES 
To Be Prepared for The Twelve-Month Summary 
Other Receipts 


Sale of Supplies 
Rent 
Unused Out-of-Work Benefits 
Refund—tTravel Expenses 
Telephone 

TOTAL 

Benefits Paid 

Out-of-Work Benefits Paid 
Pension 
Insurance—Group Life 
Insurance—Health and Welfare 
Insurance—Other 
Sick Benefits 
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Other Activities 
Meeting and Committee Expenses 
SHIRE EXPONSOS rif cay -onae a hose uate tae ar ape ner obeteamia sates sie hs kissd ace 
Stewards Expenses (other than dues) 
SHUT Catt ate Para) Ff Lah 110 1 Lev - Rupee ation hia SMR Es <2 SD go fe Pe na Ne 
Out-of-Town: Tiravel Expenses © 67) siche-caasca gue nktesgehoe ayo acdube ete to fee ce 
Mortgage and Loan Payments (Principal Only) 
Interest 

WR tress. & Sere SR Mees Be AS INS TEE Pe 
International Out-of-Work Benefits 
Conference—Out of Work Benefits 
Conference—Other 
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Note: Figures in parentheses indicate a deficit. 
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$115,842.18 
14,365.00 
17.50 


64,429.02 
5,480.00 
97.98 
2,686.58 


7,796.10 
987.70 
1,000.00 
3,158.44 
6,367.08 
80.00 
16,819.20 


192,424.24 
7,013.18 


93,490.08 
100,503.26 


End of Period 


$100,503.26 
450.00 
881.89 
16,964.00 


5,000.00 
173,642.79 
472,170.00 

16,958.00 


786,569.94 


224,902.47 


$561,667.47 


Amount 


5199,070.70 
25,831.77 


$224,902.47 


3,148.60 
9,487.50 
3,972.36 
1,109.11 
6,975.00 
34.20 


22,791.77 


1,913.28 
2,106.50 

114.02 
1,442.40 

729.40 
9,152.41 
1,361.59 
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26,235.00 
8,070.00 
5,000.00 


39,305.00 


Overwhelmingly Ratified 


Negotiating Chairman Mike Lynn 
reports acceptance of the Oakland 
Scavenger agreement by the over- 
whelming ratification vote of 293 
to 80. 

This agreement will run from 


July 1, 1976 through June 30, 1979, 
and covers 530 employees of the’ — 


Oakland Scavenger Company. It 
also sets the pattern for an addition- 
al 100 persons in Alameda County 
working under various Scavenger 
agreements; and in the past what 
has been negotiated in Local 70 has 
set the trend in other areas as well. 

The major gains achieved in this 
contract are the highest wage settle- 
ment ever negotiated in the indus- 
try; a Health & Welfare program 
that equals the finest available to 
Local. 70; and the maximum Pen- 
sion plan that could be negotiated. 


Other gains of special signifi- 
cance are the following: 


1. A limitation has been placed 
on the weight that can be picked up 
by a person servicing customers. 


2. The establishment of a pool 
of casual employees who are Local 
70 members and who want to work 
as garbage men. Anyone desiring 
placement on that list should con- 
tact Business Agent Mike Lynn. 
This is very rugged work and of a 
very unusual nature to most people 
in the Freight industry; and there- 
fore much thought should be given 
before volunteering for it. 

This does not in any way subvert 
the Hiring Hall agreement, which 
still prevails. This pool is only to 
y-ovide employees who are quali- 
fied for this kind of work. 

One of the advantages of the 
casual pool is to eliminate trucks 
going out short-handed, and there 
should be no excuse for this in the 
future. 

3. The 9% hour days that share- 
holders were required to work has 
been cut to 8 hours. Henceforth 
shareholders’.seniority rights’ will 
not be allowed, and they will share 
the same bidding rights, as all the 
other employees, with some‘ excep- 
tions. The exceptions, primarily, are 
the shareholders who have been 
“grandfathered” into the positions 
they now hold. 

4. “Special Request” work will 
not be done by route men if it ex- 
ceeds four cubic yards. 


Do. In the event there are new 
methods of refuse disposal,.such as 
the building of the SAN LEANDRO, 
TRANSFER STATION, the matter 
will be subject to negotiations be- 
tween the parties, and all positions 
will be bid from within the com- 
pany. 

6. The Grievance Procedure has 
been altered to allow the Chief 
Steward and the Steward involved 


in the dispute to settle grievances 
at the barn. 

7. An additional day of Sick 
Leave was negotiated to be effec- 
tive July 1, 1977, and another day 
July 1, 1978. This will. bring the 
total Sick Leave to eight days. 

__8. The Leave of Absence due to 
illness or injury has been extended 


to three years. 


9. Each employee will receive 
credit for one new garbage collec- 
tion can per year. 


10. Employees are to be provided 
twelve pairs of gloves per year. 


Wages for the 7/4 hour work day 
are being increased by the follow- 
ing amounts: 

$5.20 effective July 1, 1976 
$6.00 effective July ib 1977 
$6.00 effective July 1, 1978 

Participating in these ‘negotia- 
tions in the capacity of Health & 
Welfare advisor was Business Agent 
Joe Arino. Joe did an outstanding 
job of coordinating the monies 
available to provide the’ benefits 
which make this Health & Welfare 
program outstanding; and among 
the improvements in it are the fol- 
lowing: 


1. The important R.V.S. factor 
has been increased to the recom- 
mendations set by the Union Health 
& Welfare Trustees. 

2. Dental and Orthodonture ben- 
efits will mMcrease to 100%. | 


3. The Major Medical expense 
benefit has been raised to $100,- 
000.00. 


The increased contributions for 
the employees’ Pension Plan will be 
as follows for each employee: 

$ 95.15 per month effective 
July 1, 1976 

$103.80 per month effective 
July 1, 1977 

$112.45 per month effective 
July 1, 1978 

$157.43 per month effective 
July 1, 1979 

Special credit should be given to 
Business: Agent’ Mike Lynn who 
chaired the negotiations, to’ Presi- 
dent Jim Muniz who played an in- 
tegral part in them, to Business 
Agent Joe Arino who. participated 
in most of the sessions, to Secre- 
tary-Treasurer Chuck Mack, who 
aided in the presentation of the con- 
tract .to the membership, and to 
Chief Steward Bob Rose and rank- 
and-file committeemen Steve En- 
riquez and Sam ‘Foster. 

Also participating in these nego- 
tiations in limited but very im- 
portant roles were Attorney Duane 


- Beeson and Economist Harry Pol- 


land. 

Business Agent Mike Lynn has 
now been assigned the responsibil- 
ity of policing this agreement. 





“DRUG CREDIT CARDS ~ 


AL members” insured under the EAST. BAY pee 
_ TRUST NO. 3157 are. entitled to a new drug. prescription — | 


credit card. 


These credit cards. have aloady bece. mailed. If you 
have not yet received yours, please contact our business 
office and ask for the Health and Welfare Department. The 


phone number is 569-9317. 


This does not apply to members under the Beverage | 
Trust, Plan No. 1000 or other plans not connected with East 


Bay eke 
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Executive Board 


Secretary-Treasurer 
Chuck Mack 
Recording Secretary 
Jim Rush 


TRUSTEES 
Marty Frates 


Art Soto 
Conductor, Mel Baptista 


During the past month I have re- 
ceived a number of complaints from 
members regarding the Business 
Agents assigned to their terminals. 
Some members feel that they have 
not seen their Business Agent often 
enough, or that they have been un- 
able to contact him at the Hall. 

I would like to explain that all 
Business Agents 
have been busy, 
either negotiating 
contracts, servicing 
picket lines or be- 
ing involved in an 
employer lock-out. 
I can assure you 
that the Business 
Agents are on the 
job representing 
you, so if you do 
not see yours during this period 
please do not feel that he is not 
working. 

Our Local Union has been suc- 
cessful in concluding the strike in 
the Household Moving industry 
after a lengthy time. It required 
many meetings of the negotiating 
committee and many hours spent 
on the picket line by the members 
employed in that industry to ac- 
complish this. The negotiating com- 
mittee was made up of Business 
Agents Dick Durossette, Steve 
Marinkovich, Secretary-Treasurer 
Chuck Mack, and Stewards Bill Buf- 
ord and ‘‘Mac’”’ McClure. I would 
like to congratulate all on a job 
well done; and in my opinion this 
was one of the toughest negotia- 
tions that our Local Union has 
faced. 

The Slaughterhouse agreement 
has been settled after the rank-and- 
file voted to accept the negotiated 
package. The industry chose to lock 
out its employees for some un- 
known reason. This contract also 
took many hours of negotiating by 
Business Agents Bob Freitas and 
Dick Sarmento, and they too are to 





Health Services Center 





President 
James (Jimmy) Muniz. 
Vice President 
Stan Botelho 


Larry Dias 
Warden, Harold Marks 


be commended for a job well done. 

In addition to the Slaughterhouse, 
Bob Freitas and Dick Sarmento also 
concluded an agreement which the 
membership ratified for the Plumb- 
ing houses. 

As this paper goes to press Rings- 
by Truck Lines is presently on 
strike on a nationwide basis, a 
strike which has been sanctioned by 
the International Union. Negotia- 
tions broke down because of the 
employer’s refusal to grant retro- 
activity, among other issues. 

The Bear Van Lines strike, which 
is presently in its sixth month, is 
still going on. This has created a 
financial burden on the striking 
employees of that company. They 
have been picketing Bear Van 
Lines in San Leandro and, in addi- 
tion, have had ambulatory pickets 
on company trucks trying to pick 
up and/or deliver household goods. 

At the last meeting we had with 
our members employed by Bear 
Van Lines they very strongly indi- 
cated their desire to seek employ- 
ment to be able to meet their ex- 
penses. I feel that it would be of 
great assistance if members could 
volunteer monies to help these 
strikers. The only income they are 
now receiving is strike benefits. 
If we, the members, do not help in 
their strike, this may start a trend 
within the Household industry to 
go non-union. 

Our Local Union has written con- 
gressmen and sentors, and we have 
had many discussions with Govern- 
ment agencies regarding the Bear 
Van Lines operation. We are still 
hopeful that our efforts will result 
in further investigation and that 
something will be done to correct 
the various violations by that com- 
pany that have occurred throughout 
this strike. 

Fraternally yours, 
James R. Muniz 
President 





Open to Our Members 


Local 70 Health & Welfare Trust- 
ees, in an effort to provide maxi- 
-mum benefits for our members, 
have renewed our agreement with 
the Professional Health Services 
center. 

The P.H.S. center is located at 
771 Southland Drive in Hayward, 
and they have again agreed to. pro- 
vide dentists who will accept any 
and all Local 70 members and their 
dental plans, and provide them 
with 100% coverage. This means 
that members who are under Chain 
Stores, Beverage, East Bay Drayage, 
Plan #1000 or any other plan are 
entitled to 100% coverage on 
MOST procedures. Even if the mem- 


Credit Economy 


A recent study shows: two-thirds 
of American families use credit for 
day-to-day expenses, even food for 
7%; credit pays for Christmas in a 
fourth of the households; one out of 
nine families uses credit for Christ- 
mas. 


ber’s plan would allow 90% of the 
schedule, P.H.S. dentists will ac- 
cept the payment as full settlement 
of the claim. 


There are some excluded proce- 
dures. These deal generally with 
cosmetics. If you have any questions 
regarding coverage and whether 
you are entitled to 100% on un- 
usual procedures, you should check 
with the center prior to beginning 
treatment. 


In addition to the coverage de- 


scribed above for regular members 


of Local 70 who have insurance, 
P.H.S. dentists have agreed to 
charge retired Local 70 members 
according to the schedule of bene- 
fits. This means that if the sched- 
ule would allow $10.00 for a filling, 
they would charge a retired mem- 
ber no more than $10.00. 

Retired members do not have 
coverage under Local 70’s health 
care plans, but they will be able to 
keep dental costs in line if they in- 
vestigate the coverage available at 
P-HSS. 


Ses ae 
SM hss. “it 
pea 





Contract Settlement 


Members of Local 70 employed 
in the Household industry reached 
agreement with their employers 
after a 4-week strike. 


Household members voted 86 to 
4 at a meeting on August 22nd to 
approve an agreement reached by 
their negotiating team. The agree- 
ment provides economic increases, 
for the most part paralleling those 
negotiated in the Freight contract. 
Almost all categories pick up in- 
creases of 65c per hour, 50c per 
hour and 50 per hour over three 
years. The Cost-of-Living provides 
for a maximum of 25c in the sec- 
ond and third years, with a guar- 
antee of at least 20c. 


.Negotiators secured an additional 
holiday and three days’ additional 
Sick Leave starting the second year. 

The Pension was also increased 
substantially, as were Health & Wel- 
fare benefits. 

The contract vote was the sec- 
ond the employees had taken within 
two weeks. They previously reject- 
ed a referendum proposal that 
would have taken away many of the 
conditions the employees had en- 
joyed. Among other things, the com- 
panies’ first proposal provided for 
multiple starts, less than an 8-hour 
guarantee in some cases, provided 
for a “favored nations” clause, and 
would have made Sick Leave effec- 
tive on the second instead of the 
first day. 


The referendum vote occurred . 


when the four Bay Area Teamster 


- Locals— 70, 85, 287 and 315—were 


still in area-wide negotiations. It 
was rejected by a better than 2 to 
1 margin. 

The contract proved to be one of 
the most difficult negotiated in the 
past year. There were over forty 


‘ negotiating sessions. These sessions 


took place throughout the Bay 
Area, and included the Western 
Conference and two employer asso- 
ciations. Local 70 officials Chuck 
Mack, Dick Durossette and Steve 


Marinkovich credited the members’ 


strike efforts as being the major. 


factor in the settlement. The unity 
and sacrifice was more than the em- 
ployers bargained for. 


Participating for Local 70 in the 


negotiations were Business Agents 
Dick Durossette and Steve Marin- 
Kovich, Shop Stewards Bill Buford 
of Bekins and ‘‘Mac”’ McClure from 


Checker, and Secretary-Treasurer 


Chuck Mack. 


‘Election ’76’ 
PACT Dance 
Is in October 


This is a reminder that P.A.C.T.’s 








“Election ’76” Dance is being held. 
in October. Particulars regarding © 


this annual fund-raising event. of 
the Political Action Committee of 


Teamsters appeared in our last edi- - 


tion, but for anyone who might 
Haye missed them they are as fol- 
OWS: 


Date: Saturday, October 9, 1976 
Time: 7:00 P.M. 
Place: Local 70’s Auditorium 


Admission: $9.00 per couple 
‘““No-Host”’ cocktails 
Buffet Dinner 
Door Prizes 
Dancing to the 16-piece band 
of Jerry Franks 


For ticket information contact 
your Business Agent, Steward or 
P.A.C.T. Committee members at the 
offices of Teamsters Local 70. 


Everyone is urged to attend and 
bring their friends to meet the vari- 
ous public officials and candidates 
who will be-in attendance, and to 
participate in what promises to be 
a very enjoyable evening. 





SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Chairman — Ray Arroyo 


Co-Chairman — Lee C. Hafley 


Recording Secretary — Jim Dodge 


Members: Lfoyd Adcock, Frank Arroyo, E. L. “Al” Baratto, Ben DeLima, Eugene 
Dereig, George Wells, Bennie Whitfield and Honorary Member Jim 


Bramell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 


Claims for Sick Benefits must be filed at Local 70’s office within 30 days of 


disability. 


The Sick Benefit Committee can be contacted by telephone during the day every 
Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 569-7171. Also during the 
evening of its meeting on the second Tuesday of each month, between the hours 


of 7:30 and 10:00 p.m. 


Reminder—Dues must be paid on a current basis in order to be eligible for Sick 


Benefits 


mem oe eet 
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y Terminals Reassignments 


_ With the resignation of Business Agent Al Andrade and the finaliza- 
tion of many of the contracts that were due for negotiation this year, it 
has been necessary to update the assignment of terminals in Local 70’s 
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jurisdiction. : 


Following are the updated terminal assignments for all officers and 


officials: 
CHUCK MACK 


Agalite Bronson 
Domasco Bakery 
Durdine, Lawton 
Fabian Oil 
Interstate Distributors 
Longview Fibre 
Mills College 
P.M. T. 

Peavey 

J. M. Rich Paint 
Simmons 
Realistic 
Surefine 


JIM MUNIZ 


Atlas 

Granny Goose 
Likit Window 

Lou Jack 

Moran Supply 

New England Lead 


/Owens-Ilinois (Forest) 
Owens-Illinois (Glass) 


Par Kern : 


_ Peerless Stucco 
‘Standard Brands 


JOE ARINO 
A.A.A. Export 








As of this writing Brothers BOB 
FREITAS and DICK SARMENTO 
have been successful in satisfac- 
torily concluding the Plumbing 
House agreement. BOB and DICK 
are still in negotiations with the 
Steel Houses on a new contract, but 
I am sure they will bring those ne- 
Bonen to a successful conclusion 
also. 


DICK DUROSSETTE and STEVE 
MARINKOVICH wrapped up the 
Household Movers contract the 
weekend of August 21st. The mem- 
bers met on Sunday and ratified the 
new agreement. 


ED PAINTER and Shop Steward 
BOB CRISS report they are still 
picketing Bear Van Lines. As you 
know, the company replaced Local 
70 men with “SCABS” and are try: 
ing to operate. PAINTER reports 
that they have had a big effect on 
this employer’s business, but he 
still insists on using ““SSCABS.” 


BOB WINDSOR has been off sick 
a couple of days and is still under 
a doctor’s care. We wish BOB a 
speedy recovery. 


ALEX YBARROLAZA is in the 





Register Now 
Of 15 million eligible voters in 
California, about 6.3 million have 
not registered. It is expected that a 
million may register by postcard. 
process of becoming familiar with 


Bus. Agents’ Report 


By Darold Wright 


Ace Glass 

Alvarado Produce 

Amaral Trucking 

Baron Blakeslee 

Berchem Meat 

F. J. Burns 

Better Services (formerly k/a C & 
H Transfer) 

C.H.B. Foods 

Calif. Conserving 

Celotex 

Central Solvent 

Circle G Enterprises 

Consolidated Freightways 

Dalziel Plumbing 

Duncan Oil 

Fisher Mattress 

Foucar Ray 

Fremont Fruit 

Gibralter Whse. 

Golden Grain 

Haas Bros. 

J & R Whse. 

Janich Bros. Liquor 

K.N.C 


Kroehler Furn. 

L & V Truck 

Leslie Salt 

McKesson Liquor 
: (To Page 4A) 





his new assignment as agent for 
Chain Stores. I can testify first-hand 
that after having participated on a 
Chair. Store grievance panel that 
ALEX will do a good job in this 
area. 


MIKE LYNN is now attempting 
to get negotiations started with 
more scavenger companies—(Turk 
Island and Pleasanton Garbage). 
MIKE recently completed participa- 
tion in the United Parcel Service 
negotiations and settlement. 


ROY NUNES has returned from 
his vacation and is buried in nego- 
tiations and resolving grievances 
that came up during his vacation. 

Former Secretary-Treasurer and 
Business Agent BILLY RODGERS 
was in the office recently to pay 
his dues. BILLY was looking very 
well, and we wish his wife a speedy 
recovery from the injuries she sus- 
tained in a recent accident. 


JOE ARINO advises that after a 
5-hour strike at Nulaid Foods, an 
agreement that was satisfactory to 
all concerned was finally reached. 
JOE would like to thank Locals 439 
in Stockton and 624 in Novato for 
the fine support received from 
them. , 

By the time this article goes to 
press, some new assignments will 
have been issued due to AL AN- 
DRADE’S recent resignation. We 
wish AL the best of luck in his new 
job in Eureka. 
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Business Agents 


Joe Arino Bobby Freitas 


Al Andrade Mike Lynn 


Roy Nunes 
Dick Sarmento Darold Wright Bob Windsor 
Ed Painter 


Alex Y. Ybarrolaza 
Steve Marinkovich 
Dick Durosette 


Dispatchers 


Wm. Bill Fagundes 





Al Fialho 


Noel Eben 





Negotiations 


The summer of 1976 will not be 
remembered as one that was par- 
ticularly peaceful and serene. 
Strikes—and in one case a lockout 
—seemed to be the order of the 
day. This month, however, has seen 
the resolution of several lengthy 
disputes, and we are finally begin- 
ning to see “the light at the end of 
the tunnel.” 

The Moving & Storage contract 
was finally resolved after a 4-week 
strike. The final 
settlement was 
reached after a 
marathon all-night 
negotiating session. 
This wasn’t the 
first such session 
that we held dur- 
ing these negotia- 
a tx... tions. In all there 
Mack were approximate- 

ly 40-some meet- 
ings on this one contract. | 

The Unions in Joint Council 7 
made a valiant effort to negotiate 
an area package, but when it be- 
came obvious that the employers 
were pitting one Local against the 
other, the area negotiations broke 
down and the Locals settled on their 
own, with the exceptions of Locals 
70 and 315 who concluded a joint 
agreement. : 

Our contract was ratified on Sun- 
day, August 22nd by a vote of 86 
to 4. The agreement provides sub- 
stantial economic increases in al- 
most every area. It should allow 
our members to meet their eco- 
nomic responsibilities over the next 
three years. 

The members in the Household 
industry are to be commended for 





‘their efforts during this strike. 


They did an outstanding job on 
picket duty, kept things cool and 
yet got the job done Strike Coordi- 
nators Mario Bertolotti and Russ 
Kittredge, and Steward Negotiators 
Bill Buford and “Mac” McClure are 
also to be commended for their un- 
tiring efforts. Their sacrifices made 
this strike successful and the agree- 
ment possible. Local 70’s negotia- 
tors were Dick Durossette, Steve 
Marinkovich and myself. along with 
the above-mentioned Shop Stew- 
ards. 

The Slaughterhouse agreement 
was finally worked out. The pack- 
age presented by President Jim 
Muniz and Business Agents Dick 
Sarmento and Bob Freitas was ac- 
cepted by our members and they 
returned to work after being locked 
out for almost two months. 

This agreement also provides for 
significant economic gains and im- 
proved language. 


Agreement was also reached with . 


the Oakland Scavenger Company; 
and at a special-called craft mem- 
bership. meeting on Saturday, Au- 
gust 7th, the membership over- 
whelmingly approved. the proposal 
recommended by the Union’s nego- 
tiating committee. This contract 
provides the scavengers with the 
largest economic increases they 
have ever received for any 3-year 
period, and places the contract 


among the best negotiated in the 
United States. Significant improve- 
ments were also made in language, 
Health & Welfare and Pension. 
Chairman of the negotiating com- 


mittee was Mike Lynn. He was as- 
sisted by Jim Muniz and Joe Arino 
and rank-and-filers Steve Enriques, 
Sam Foster and Chief Steward Bob 
Rose. 

Ringsby 


No sooner does one dispute end 
or the contract finalized than an- 
other problem arises. Negotiations 
broke down with Ringsby this past 
month; and as of this writing we 
have established pickets at their 
facility in Oakland. 

The main “bone of contention”’ is 
the company’s refusal to pay retro- 
activity for the employees who have 
worked since April Ist. Although 
they offered in negotiations to go 
back under the National Agreement 
and applicable supplements, they 
indicated they could not pay retro- 
activity. When this became their 
final position, the Unions indicated 
it was not acceptable and an im- 
passe was reached. I have been in- 
volved in these negotiations as a 
member of the National Committee, 
appointed by International Presi- 
dent Frank Fitzsimmons. 

The Unions that have contracts 
throughout the country with Rings- 
by are shutting them down uniform- 
ly, and the direction is being pro- 
vided by the International. We 
stand ready to meet with the com- 
pany at a moment’s notice if an 
agreement is possible. — 


Bear Van Lines 


The longest dispute that Local 
70 has had for many years is now 
entering its sixth month. Most con- 
tracts and strikes have come and 
gone, but the Bear Van disput 
continues. 

This company, you might remem- 
ber, is attempting to operate on a 
non-union basis, and they have re- 
placed all of our members with 
“scab” help—and they are conti- 
nuing to make pickups and deliver- 


ies within our jurisdiction. 


The employees at Bear are to be 


‘commended. Their guts and per- 


severance can serve as a model for 
all our membership. They are still 
maintaining their picket lines and 
continuing the dispute with this 
anti-union firm. This dispute is an 
important one that has ramifica- 
tions for the entire Household in- 
dustry, and we will commit our- 
selves to pursuing it for whatever 
length of time it takes. 

The employees at Bear can use 
the help of our membership—fi- 
nancial and moral. I urge you to aid 
these members. If you want to vol- 
unteer your services please contact 
their Shop Steward, Bob Criss, 
through our offices at Local 70. 

The dispute is not one limited to . 
the streets. We have various legal 
actions pending against the com- 
pany, and we have endeavored to 
bring to the attention of our elected 
representatives the type of firm 
Bear is and their method of opera- 
tion. The people in San Leandro; 
we understand, are also appearing 
before the city Council in that city 
advising it of their problems with 
the firm. The company has cast 
debris on their property and in gen- 
eral made a bad neighbor. The resi- 
dents of San Leandro are asking 
the City Council to take some re- 
medial action against the company. 

(To Page 4A) 





Terminals Reassignments 


(From Page 3A) 
Napko 
Nulaid 
Peninsula Bullett 
R & B Whse. 
Silvey Transportation 
Soule Steel 
Time D. C. 
U.S.S. Agri Chemicals 
Union City Trucking 
Van Ward Services 
Vierra Trucking 
Warren Transportation 
West Coast Meat 
Norman Williams 
E. B. Mills Co. 
Yerrington Pack 
Ziegler Steel 

DICK DUROSSETTE 
A & B Garment 
Alltrans 
Associated Freight (nka L.B.D. Co.) 
Atlas Heat 
Beckman Express 
Berkeley Whse. 
Blake Moffitt 
Bonynges 
C.M.E 


Cal East Foods 
California Furn. 
Cypress Steel 
East Bay Rest. Supply 
Eckdahl Warehouse (Freight Dist.) 
Enterprise Trucking 
Federal Sign 
General Machinery 
Gilmore Steel 
Globe Metals 
Industrial Foundry 
Inmont 
J & T Trucking 
Jorgensen Steel 
M & L Trucking 
Marathon Delivery Service 
Metal Supply 
Morwear Paint 
Oakland Sheet Metal 
Ocean Container 
Pacific Oxygen 
Paciife Pine 
umbers Supply 
Quaker State Vil 
Ringsby 
Rubenstein Supply 
Santa Fe 
Scott Plumbing 
Sobel, Max Wholesale Liquors 
U.S. Cold Storage 
Wells Cargo 
Western Air Con. & Sheet Metal 
Wholesale Bldg. Supply 
Wills Freight Lines 
Zellerbach Paper 
BOB FREITAS 
A & J Trucking 
Abbey Rents 
Balaam Bros. 
Bayox 
Boxcraft Paperbox 
Break Bulk 
C Line 
Clipper/March Transport 
Consolidated Electric Dist. 
Container Corp. of America 
Cunningham, Johnny R. 
E. T. M. F. 
Eng Skell 
Gallagher, T. M. 
Gold Transport 
Grinnell 
Jack Hemsath 
Judson Steel 
Kay Mfg. 
Landi Trucking 
Lindberg Steel 
Mfg. Distr. Tem. Furn. 
M&N 
Matheson, R. B. 
Meyers Drum 
Mohawk Petroleum 
Morehouse Mustard 
Murphy Steel 
Nabisco 
P.L.E. 
PPR Truck 
Paper Box Corporation 
Peters Truck 
Peterson Mfg. 
Pharris Trucking 
Pioneer Sawdust 
SSI Container 
Seaboard Transp. 
Smith - A. B. Garment 
Steward Dray 
Systems 99 
Wentcel 
We: ansco 
LYNN 
Alameda Disposal 
B. & J. Services—(Sunset Fibres) 
Oakland Public Schools 
Oakland Scavenger Co, 
S. & R. Pickup Service 
Turk Island Co.—(San Leandro and 
Alvarado) 
Unique Parcel Delivery 
United Parcel Service 
University of California 
STEVE MARINKOVICH 
Acme Paperbox 
American Brass & Co. 
Atlas Pacific Engineering 
Atlas Welding 
Bay Area Transfer 
Bay ie Packing (aka Export 
Packing) 
Bekins Van 
Bell-Carter Olive 
C & M Meat 
Cal Ink 
Cal Security Van 
Checker Van 
Cherry’s Express 
Colgate Lumpers 
Cutter Lab 
Delta 
D & C Forklift 
Dependable Truck Lines 
Di Salvo Trucking 
Driver Moving & Storase 


Ducommon Metal 
East Bay Drayage & Whse.- 


Export Packing (aka Bay Export 


Packing) 
Frank Dunne Paint 
Ferguson Truck 
Garrett Freight 
Glaeser Drayage 
Hinks (D.M.J. Delivery) 
Lewis & McDermott 
Lyon Van & Storage 
McGrath Steel 
E. H. Morrill 
N & F Truck 
Nielsen 
Oakland Van & Storage 
Ohio Medical 
Overland - Colgate 
Plant Insulation 
Reliance Sheet 
Ryerson Steel 
Saroni Sugar 
Steward Hill 
U.C. Express 
U.C. Global 
Victor Equipment 
Von Der Ahe Van 

ROY NUNES 
Ace Fork Lift 
Boland 
Cobbledick Kibbe Glass 
Container Freight 
Crescent Wharf & Stevedoring 
Dan’s Forklift Service 
Ellis, R. E. Draying Co., Inc. 
Golden Gate Trucking 
Hack Fork Lift 
Hamm Lift 
Hawaiian Loaders 
Hunts 
I.C.X. 
Japan Lines 
Jim Transport 
Johnson Lines 
K F Ly Hawaiian 
K.& P Trucking 
Keene Riese 
Key Pipe 
Lee Way 
Lehar Sales 
Loux & Son 
Markus Hardware 
Matson Lines 
Miles Motor Transport System 
Oakland Tribune 
Schroeder 
Sea-Land 
Sea-Train 
Shippers Encinal 
Smitty’s Lift Service 
States Lines 
Tony’s Lift 
Union Machine 
Union Paper 
Western MacArthur 
Western Pacific 
Work Line 
PAINTER 

A & M Enterprise 
A & P Produce 
‘Alameda Cold Storage 
Albers Feed 
Allied Paper 
B & C Produce 
Bay Cities Produce 
Bear Van Lines - 
Bigge Drayage 


C & L Produce 


C & L Trucking 
Cal Pack #48—(Del Monte) 
Capital Metals 
Center Wholesale 
Central Fish 
Cohen, Felix Co. 
Cotella Bros. 
Leo Cotella 
Cudlip Ft. Weyerhauser 
Dami & Rettagliata 
Dianda & Sons 
Dublin Fast Freight (AMFAC) 
Farmers Produce 
Growers Produce 
Haslett 
JS &R Trucking 
Jacobsen Lift 
Kingston 
L & J Produce 
Lee Paper 
Leogrande 
Mallard Transportation 
Meyer Plumbing 
Monahan Paper 
Morris Draying 
Morris Transportation 
Frank Moura 
Navajo — 
John Navas 
Oakland Fish 
Oakland Plumbing 
Paceco ; 
Pennzoil 
Pucci 
W. A. Rouse Produce 
Seaport Automotive 
Security 
A. Shapiro 
Sun State Produce 
Sun Valley Produce 
Thomas Supply 
Todd Shipyard 
U.S. Steel Products 
Universal Coordinators 
Volkman, C. M. & Co 
Welsh & Bresee 
West Coast Crab 
Western California Fish 
Wisinger Trucking 
York Welders 

DICK SARMENTO 
Allied Poultry 
Alta Freight 
ASMCO 
Arrow Welding 
Bay City Paper Box 
Boyertown Casket 
E. C. Braun 
Brunswig Drugs 
C & C Metal Process 
Cal. Pacific Truck 
Cannon Trucking 
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Crane Suppy 
Crescent/Golden West 
D & J Transportation 
Ron Day 

Dole Pineapple 
Driesbach 

Echo Sales 

S. E. Edgar 

C. D. Ericson 

Globe Plumbing 
Gould Grain & Milling 
Greenbaum 

H.A.C. Transportation 
N. V. Heathorn 
Indust. Pro ane 

Jay N Trucking 

Kay Chesterfield 
Leslie Foods 

Liquid Carbonic 

M & P Processors 
Martin Madsen 
Magnani Poultry 
Martinolich Repair 
Mulkey Furniture 
Northern Meat Packers 
B. W. Norton 

Pacific Electric 
Panther Freight Lines 
Parson Meat 
Provision Meat 
Rathjen 

Safe Transportation 
Sinvelair & Valentine 
Skaggs Stone 

Skyline Inc. 

Sunshine Biscuits 
Swift & Co. 

Union Rubber 

Walton Whse. 
Wellmade 

Western Gillette (Frt.) 
Western Gillette (Furn.) 
Western States Steel 


Yandell 
BOB WINDSOR 

Alhambra 
Allgood Industries 
Ameron 
California Golden Bear Lines 
Canada Dry 
Gates Cargo 
Coca-Cola 
Consumer Distr. 
Dependable Moving 
Fiesta Bev. 
R. H. Gorman 
Handi-Tap 
Herrick Iron Works 
Lodi Truck 
McKesson Drugs 
Middleton Welders 
Midwest Machinery 
Nor Cal Whse. 
Pepsi-Cola 
C. J. Perry 
Queen’s Truck. 
R. C. Cola 
Santos Produce 
Select Union Ice 
Seven-Up 
Shaklee Lumpers 
Shasta 
Simco 
Vanier ~ 
Western Paper Box 
Yellow Freight 

DAROLD WRIGHT 
A. G. E. 


‘Aladdin Heating 


Allied Supply 
American Biscuit 
Baldwin 

Cal Cargo 

City Drayage 
Conseco 

Facchino 

Ferro Enamel 

Frank Trucking 
Freschi Box 
Freuhauf 

G. I. Dray 

Gerber’s Lumpers 
Grand Auto of California 
Hohener, E. V. Meat Co. 
I. M. L. 

Keenan Supply 

L & D Scaffold 
Market Delivery Ser. 
Merritt Meat . 
O. N.C 


Prime Smoked Meats 
Pringle Meat 

R&S Dray. 

Rodgers Trucking 
Schaffer Meat 


Sebring Trucking (formerly k/a 


Senna Trkg.) 

Service T. L. 

Squabb Producers 

Sterling Transit 

Superior Linoleum & Carpet 
Superior Tile 

Tesio Meat 

Thifty Drug Co. 

Trailmobile 

Transcon 

Veronica Food Co. 

Victory Meat 

Westco Products 

Western Welding 

; ALEX YBARROLAZA 
Avex 

Airco 

Bray Truck 

Canners for Coke 

Coast Line 

Donofrio 

Fleming Foods 

Henderson: J. L. Grocery Co. 
Kilsby Tube 

Krayenhagen 

Lucky Stores 

Mills Transportation 

Moore Business Forms 
Oakland Meat 

Pacific Steel Supply 

Park & Shop Markets, Inc. 

J. R. Pierce 

Republic Supply 

Riekes 

Rowland Dray. 

Safeway 
Sears (West Coast Leaseways) 





(From Page 3A) 


Freight Contracts 

The final proof-readings on the 
Freight contract are being made at 
this time. All language issues of 
any substance have been cleared up, 
and it is hoped that we will have 
the booklets in print in early Octo- 
ber. Once they are received from 
the printer they will be distributed 
by the Business Agents. 


A Final Note on Negotiations 

Bob Freitas and Dick Sarmento 
have concluded negotiations in 
Plumbing, with the membership 
ratifying the agreement by a 3 to 





I? MEMO/EIN? 


BENNETT, ASA (ACE), Aug. 
CASTRO, MANUEL, Aug. 

CABRAL, ANTHONY (TONY), Aug. 
PORTA, JULIO, Aug. 

DALE, LYLE, Aug. 

ANDREWS, JOHN A. 

COLE, ROBERT R., Aug. 


Floyd "Peg" Matoza 


We were saddened by the recent 
news that Floyd “Peg” Matoza, a 
longtime member of Local 70, 
passed away on July 13, 1976 in 
Gold Beach, Oregon. 

“Peg” was initiated in Local 70 

on July 18, 1934. 
During his early 
years of member- 
ship he served as 
an organizer for 
the Teamsters in 
the cannery indus- 
try. He also par- 
ticipated in the or- 


ganizing of the 


commission mar- 
kets in Oakland. 

In addition, “Peg” was always a 
willing volunteer and helped out 
time and time again On various 
picket lines. He will also be remem- 
bered as an avid election campaign- 
er and for his participation in the 
Union’s elections throughout his 
years of membership. 

“Peg” became a Benevolent Meni: 


Matoza 


ber on April 24, 1973, and made his 


Untapped Resource 


Recycling could provide about 
40% of material requirements in 
the manufacturing sector, accord- 
ing to Dr. Edward M. Syring, Jr., 
economist and senior vice president 
of Marine Midland Banks, Inc, 


reese $2.00 pe r month. _ 





1 margin. 

They still have a large hurdle to 
get over in the Steel contract nego- 
tiations. Sub-contracting is a big 
issue in this agreement with both 
our members and the employer. 

Agreement was also reached with. 


-Nulaid Foods by Business Agent 


Joe Arino after a brief strike. 

Joe still has the Wine & Liquor 
contract to finalize, and there are 
still some very tough issues to be 
resolved with management. 


Fraternally yours, 
Chuck Mack 
Secretary-Treasurer 





home in Oregon following his re- 
tirement. He will be remembered 
and missed by all who knew him. 


James H. Marshall 


We were sorry to learn last 
month of the passing of James H. 
Marshall on July 19, 1976. 

“Jimmy,” as he was known, was 
initiated in Local 70 on August 23, 
1916. He subsequently served 
terms as President and Business 
Agent, and his name appears on two 
of the Local’s charters. 

During his driving years some of 
our old-timers will undoubtedly re- 
member Jimmy as a driver for a 
department store in downtown Oak- 
land, then known as Taft & Pen- 
noyer, which eventually became 
the H. C. Capwell Co. 

Jimmy became a Benevolent 
Member on April 11, 1967. He had 
been living in retirement since that 
time, having spent the last few 
years in a rest home. He is sure to 
be rememberd for his many years 
of service to Faas 70. 


KAISER TRANSFER 
: OPTION 
POLICY 1000 


This is a reminder that. 
during the month of Sep- 
tember members insured 
under the California Team- 
sters Welfare Trust Fund, 
Policy 1000, will have the 
annual opportunity .to 
transfer to or from the 
Kaiser plan. The change 
will be effective October 
|, 1976, for any member 
who transfers. 

If a member does not 
wish to make a change, he 
will not have to take any 
action. Only those persons 
who wish to change to or 
from the Kaiser plan should 
complete a new selection 





lhis increase was oad at the last Internatidest ee [ 


tion. 


‘vention, and is provided for i in le International Constitu-. 


The assessment of $4. 5 per month that the neoaser 
have been paying for the past year terminates with the 
-month of September. The $21.35 monthly obligation 


$17.10 Dues and $4. 25 Assessment—will now Pe cae 10. 
‘Dues and no Assessment. : 











Construction Teamsters Health 
and Welfare benefits are not paid 
from a specific schedule as they 
were prior to May 1, 1975. Our new 
benefit program generally falls into 
the five following categories. 

1. In-Hospital care — paid 100% 
of semi-private rate for up to 120 
days per disability. 

2. Prescription drugs — 100% 
of customary changes. 

3. Vision care — 100% within 
the limits as outlined in the vision 
care plan pamphlet. 

4. Medical care — Doctors, 
X-Ray, Laboratory work, etc., 90% 
of fair, reasonable and customary 
charges. 


5. Dental care — 90% of fees 


most commonly charged for treat- 
ment by dentists in your area. 

Items four and five sometimes 
seem to confuse our participants so 
I shall attempt to explain in simple 
terms what we mean by: 

A. Fair, Reasonable and Custom- 
ary Charges—and 

B. Fees most commonly charged. 

FIRST, let me say that they have 
two different and separate mean- 
ings. 

A. 
ary Charges. 

All medical procedures have an 
R.V.S. (Relative Value Schedule) 
which is intended to act as a guide- 
line in the determination of fees 
charged for medical services. This 


LOCAL 9—Matt L. Ayon, Secretary 


149 California St.,.San Francisco 94111; Pho. 
982-3176. Membership meets 3rd Thursday, 
p.m. 


4 p.m.; Shop Steward 2nd Tues., 4 


LOCAL 12—George P. Pedrin, Secretary 


47 Lansing St., 
982-2722. Hiring Hall 
hrs.,. 8 to 5 Mon.-Fri. 
2nd Wednesday. 


LOCAL 70—Chuck Mack, Secretary 


70 enema ce Rd., Oakland 94621; 
569-9817F “(415)> Ofc rss, 7 to 4, 
Membership meets 4th Thursday. 


LOCAL 78—William York, Secretary 
8055 Collins Dr., 
4911 (415). Ofc. hrs., 9 to 5, Mon.-Fri. 
bership meets 4th Monday. 


Pho. 


LOCAL 85—Ray Talavera, Business ose 


& Recording Secretary 


Payment of dues, etc., 459 Fulton St., 
eeu Pho, 861-2912. For hiring call 
and Sick Benefits 626-0240. Ofc. ef 
4:30, Mon.-Fri. San Mateo, 


Ofc. hrs., 8 to 4:30, Mon.-Fri. 
meets ist and 3rd Thursdays. 


LOCAL 94—Everett C. Hupp, Secretary 


2622 E. Main St., 
4717 (209). Ofc. hrs., 8 to 5, M 
bership meets 2nd Sunday at 10 a.m. 


LOCAL 96 


20964 San on uel Ave., ae Valley 94546. 
8055 Col- 

635-3555 
Member- 


Oak. Ofc., Elton Bovey, VP-BR., 

lins Drive, Oakland 94621: Pho. 
(415). Ofc. hrs., 9 to 5, Mon.-Fri. 
ship meets 2nd ‘Wednesday. 


LOCAL 109—T. Marron Pisani, Secretary 
aa Market St. 


Rm. 405, 
103; Pho. 175- 1834. Ofc. hrs., 8:30 t 


Mon.-Fri. Memberships meets ond Tuesday. 


LOCAL 137—Frank Wood, Secretary 


Construction H&W Trust 


By Mel J. Tracy 


Fair, Reasonable and Custom- 


San Francisco 94105; Pho. 
397-9363. Ofc. 
Membership meets 


Pn: 
“Mon.-F 


Oakland 94621; Pho. 638- 
Mem- 


S.F. 


Health and Welfare 861-2916. sf tO 
oO 


760 S. 
Blvd., San mae 94402: Pho. 347-1052" Chie)” 
Membership 


Visalia 93277; Pho. 732- 
on.-Fri. Mem- 


San ee, 


1303 F St., Marysville 95091; Pho. 743-9227 
(916). Redding Office, 1036 Yuba St., Marys- 
ville membership. meets Ist Friday of every 
month at 7:30 p.m. Redding membership 
meets 8rd Monday of every month at 7:30 
p.m., 1036 Yuba St., Redding. 


epee 150 — Jack Kalehuloa, Secretary 
7120 Parkway, Sacramento 95823; Pho. 
office Mr O16. 392-7070; Dispatcher 916- 455-8900; 
Health & Welfare 916-392-7077. Ofc. hrs. 
8 to 5, Mon.-Fri. Membership meets Ist 
Wed. of each month at 7:30 p.m. in Halls 
1 & 2, 2525 Stockton Blvd. 


LOCAL 165—Vern Shorey, Secretary 
716 - 19th St.; Pho. 441-7631 (916). 


LOCAL 209—George R. Wilson, Secretary 
1861 Park St., Alameda 94501; Pho. 523-9050. 
Ofe. hrs., 9 to 5, Mon.-Fri. Membership 
meets 8rd Tuesday. 


LOCAL 216—Morris Less, Secretary 
745 Airport Blvd.. So. San Francisco 94080; 
Pho. Nos. 761- 3577, 871-7525, 871-7526. Ofe. 
hrs., 7 to 5, Mon. “Fri. Membership meets 
2nd "Wednesday. 


LOCAL 226—Gus Duesdieker, Secretary 
887 Valencia St., Rm. 8, San Francisco 94103; 
Pho. 861-1127. Ofc. hrs., 9 to 5, Mon.-Fri. 
Membership meets ist Wednesday in March, 
June, Sept. and Dec. 


LOCAL 228—Hermann Schier, Secretary 


4924 Freeport Blvd., Sacramento 95822; Pho. 
451-6594 (916). Ofc. hrs., 9 to 5 Mon.-Fri. 
Membership meets Ist Wednesday. 





is published by the California Med- 
ical Association and is available to 
all physicians. 

However, the doctor is not 
obliged to follow these guidelines, 
thus one doctor may charge $20 for 
an office visit and another may 
charge $12 for the same treatment. 

In medicine today many doctors 
are specializing and it seems to be 
a common practice for these spe- 
Cialists to charge higher fees than 
are suggested by R.V.S. 

Fees charged for surgery also 
vary considerably. For a long time 
there has been considerable doubt 
in the minds of many responsible 
people including eminent doctors 
themselves as to the necessity of 
much of the surgery currently be- 
ing performed. Be that as it may, 
I merely wish to point out that 
medical fees are often determined 
by a number of reasons. 

Obviously our Trust Fund can not 
obligate itself to pay 90% of what- 
ever any doctor wishes to charge, 
therefore, we as laymen must rely 
on the information furnished to us 
by the California Medical Associa- 
tion (an association of physicians 
practicing in California). So when 
we say we will pay 90% of fair, 
reasonable and customary charges, 
we are paying 90% of what the 
doctors’ own association says their 
medical services are worth. 

(To Page 6) 








DOUBLE EVENT—Local 576 Business A gent Lou Riga, left, visits members at 
newly-organized unit at Motortown/California to explain provisions of first- 


time bargaining contract and conduct election of shop steward Lynn Simpson, 


fourth from left. In photo are, from left, Riga, Doreen Raybal, Carol Sherman, 
Simpson, Doug Martin, Kathy DeFord and Michael Crain. The contract brings 
substantial increases in wages and fringes, including health and welfare and 
vacation provisions, to benefit the employees. Motortown/California puts to- 
gether specialty packages for automobile manufacturers including installing 
decals, air scoops, spoilers and various other detail work after the car leaves 


the factory, like the Cobra I. 


200 years 
of Democracy 


Teamster Locals, Meeting 


NORTHERN CALIFORNIA TEAMSTER NEWSPAPER 
Peter Carag, Editor, 25 Taylor St., Room 720, San Francisco 94102; 
Phone 885-4969 (415) 


LOCAL 241—James E. Kincaid, Secretary 


' 43: Lansing St., ‘San Francisco 94105; Pho. 
982-7575 (415). Ofe, hrs., 8:30-4:30, Mon.-Fri. 
Membership meets 4th Tuesday. 


LOCAL 256—AlI Velez, Secretary 


450 Harrison St., Rm. 303, San mranciaen 
94105; Pho. 495-6622. Ofc. hrs., 9 to 5 p.m 
Mon.-Fri. Membership meets 4th Thursday. 


LOCAL 265—James Strachan, Secretary 


1269 Howard St., San Francisco 94103; Pho. 
861-0323. Ofc. hrs., 9 to 5, Mon.-Fri. Mem- 
bership meets 2nd and 4th Thursday. 


LOCAL 278—William R. Chapman, Secretary 


4752 Mission St., Rm. 101, San Francisco 
94112; Pho. 334- 8770. Ofc. Hrs... 0240-10. oO 
Mon.-Fri. Membership meets 3rd Pussdat, 
Chauffeur’s Hall, 1269 Howard St. 


LOCAL 287—Peter Cancilla, Secretary 


1452 N. 4th St., San Jose 95112; Pho. 998- 
8998 (408). Ofc. ‘hrs., 8 to 5, Mon. '-Fri. Mem- 
bership meets 2nd Tuesday. 


LOCAL 29|—Tom Nunes, Secretary 
14144 Doolittle Dr., San Leandro 94577; Pho. 
351-3213. 


LOCAL 296—Hank de Diego, Secretary 
3275 Stevens Creek, Suite 304, San Jose 
95117; Pho. 246-8213 (408); “Ofe. hrs., 8:30 to 
5, Mon.-Fri. Membership meets 4th Thurs- 
day, 8 p.m. ." 


LOCAL 302—Daniel Sullivan, Secretary 


77 Jack London Square, Oakland 94607; Pho. 
832-7171. Ofc. hrs., 8:30 to 4:30, Mon.-Fri. 
Membership meets 8rd Tuesday. 


LOCAL 315—Loren D. Thompson, Secretary 


2727 Alhambra Ave., Suite 1, Martinez 94553; 

Pho. 228-2246 (415). Ofc. hrs..,- 7 -to 5, Mon.- 
Thurs.-Fri., 7 to 12 noon. 1421 Wright Ave., 

Richmond 94804: Pho. 233-8441 (415). Ofe. 
hrs., 7 to-4, Mon.-Thurs. -Fri., 7 to 12 noon. 
Membership meets 2nd Wednesday; Execu- 
tive Board meets 2nd & 4th Wednesday. 


LOCAL 350—Robert Morales, Secretary 


China Basin Bldg., 185 Berry St., 8rd floor, 
San Francisco 94107; Pho. 543-2554. Ofc. hrs. 
9 to 5, Mon.-Fri. ‘Membership meets 2nd 
Thursday in March, June, Sept. & Dec. 


LOCAL 386—Norbert (Nobby) Miller, Secty. 


1225 Thirteenth St., Modesto 95354; Pho. 
526-2775 (209). 


LOCAL 432—Paul V. Vinella, Secretary 


2315 Valdez St., Oakland 94512; Pho. 444- 
2940 (415). Ofc. hrs., 9 to 4:30, Mon.-Fri. 
Membership meets 2nd and 4th Tuesday. 


LOCAL 439—Robert D. Plummer, Secretary 


1531 E. Fremont St., Stockton 95205; Pho. 
948-9592 (209). 


LOCAL 468—M. H. Manny Joseph, Secretary 


40 Hegenberger Place, Oakland 94621: Pho. 
oor -8713. Ofc. hrs., 8: 30.to 4:30 p.m., Mon.- 
ri. 


LOCAL 484—Emil J. Devincenzi, Secretary 


4271 Mission St., San Francisco 94112; Pho. 
333-2680. Ofc. hrs., 8:30 to 5 p.m., Mon.-Fri. 
Membership meets 2nd and 4th Thursday. 
Quarterly meetings 2nd Tuesday of March, 
June, Sept. and Dec. 


LOCAL 490—Raymond L. Brown, Secretary 


445 Nebraska St., Vallejo eee Pho. 643- 
6387 (707). Ofc. hrs., ‘30 to 5, Mon.-Fri. 
Membership meets ond Tuesday, 
38rd Tuesday, Napa. 


Vallejo; 


LOCAL 533—C. L. Cummins, Secretary 


1550 Glendale Road, Sparks, Nevada 89431; 
Pho, 358-1814 (702). 


LOCAL 576—Jack C. Marcotti, Secretary 


111 West John St., San Jose 95113; Pho. 295- 
2230 (408). Ofc. hrs., 9 to 5, Mon.-Fri. Mem- 
bership meets 3rd Wednesday. 


LOCAL 588—Fred Paredes, Secretary 


8055 Collins Dr., Oakland 94621; Pho. 632- 
0422 (415). Ofc. hrs., 9 to 5, Mon.-Fri. Mem- 
bership meets 38rd Thursday. 


LOCAL 60!1—George V. Moffatt, Secretary 


745 E. Miner Ave., Stockton 95202: Pho. 466- 
4931 (209). 


LOCAL 616—Alexander Karle, Secretary 


2135 Fresno St., Rm. 237, Fresno 93721; Pho. 
264-5986 (209). Ofc. hrs., 8 to 5, Mon.-Fri. 
Membership meets 3rd Friday, Knights of 
Columbus Hall, Floradora Ave. at ist St. & 
Fresno St. 


LOCAL 624—William pela Secretary 


864 Grant Ave., Box 765, Novato 
94947: Pho. 897- 5138 C415). Ofe. hrs., 7:30 
a.m. to 5 p.m. Regular membership meets 
3rd Tuesday of month, 2 p.m. and 8 p.m. 


LOCAL 655—Charles J. Ciolino, Secretary 


1749 Broadway, Redwood City 94063; Pho. 
368-2844. Membership meetings. On Call. 


LOCAL 665—Kenneth Warde, Secretary 


480 Valencia St., San Francisco 94103: Pho. 
861-5586. Ofc. hrs., 8:30 to 5:00, Mon.-Fri. 
Open until 7 p.m. last Friday of month. 
122 So. Blvd., San Mateo; Pho. 341-6533. 
Membership meets 4th Monday, 480 Valencia. 


LOCAL 678—Merse De Vera, Secretary 


708 West 4th St., Antioch; Pho. 757-1166; 
Ofc. hrs., 8 to 5, Mon.-Fri. Membership 
meets 2nd Tuesday. 


LOCAL 679—Richard Benevento, Secretary 


124 Race St., San Jose 95126; Pho, 295-1445. 
Ofc. hrs.,. 8: '30 to 5, Mon.-Fri. Membership 
meets 1st Thursday. 


LOCAL 746—Oliver R. Jackson, esoietacd 


2165-15th St., Kingsburg 93631; Pho. 897-2359 
(209). Membership meets 1st Monday. 






LOCAL 750—Freddy Sanchez, Secretary 
266-17th St., Oakland 94612; Pho. 444-5740. 
Ofe. hrs., 8 to 4, Mon.-Fri. Membership 
meets Ist Friday. 


LOCAL 768—William Cabral, Secretary 


492 C St., Hayward; Pho. 886-4084 (415). 
Ofc. hrs., 9 to 5, Mon.-Fri. Membership 


meets Ist Tuesday. 


LOCAL 849—Erma Ross, Secretary 


8557 Oroville Dam Blvd., Oroville 95965 or 
P.O. Box 1706; Pho. 533-2595 (916). 


LOCAL 853—AlI Costa, Secretary 
8055 Collins Dr., Oakland 94121; Pho. 562- 
9975; Ofc. hrs., 7:30 to 5, Mon.-Fri. Mem; 
bership meets 2nd Thursday. 


LOCAL 856—Rudy Tham, Secretary 
459 Fulton St., San Francisco 94102; Pho. 
863-7607: Ofc. hrs., 8:30 to 4:30, Mon.-Fri. 
Membership meets last Tuesday. 


LOCAL 857—Alex Luscutoff, Secretary 
1930 G St., Sacramento 95814; Pho. 443-6593 
(916). Ofc. hrs., 8:15 to 4:45, Mon.-Fri. 
Membership meets ist Friday. 


LOCAL 860—Mark J. O'Reilly, Secretary 
1139 Mission St., San Francisco 94103; Pho. 
431-9737 (415). Ofe, hrs., 9 to 5, Mon.-Fri. 
Membership meets 2nd Wednesday. 


LOCAL 890—Jose Charles, Secretary 
207 Sanborn Rd., Salinas 93901; Pho. 424- 
57438 (408). Ofc. hrs., 8 to 5, Mon.-Fri. Mem- 
bership meets 2nd Thursday. 


LOCAL 896—George Homer, President 
3401 Investment Blvd., Rm. 206, Hayward, 
Ca. 94545 Pho. 785-2300; Ofc. hrs. 8 to 4, 
Mon.-Fri. 


LOCAL 912—Richard King, Secretary 
163 West Lake Ave., or P.O. Box 1048, Wat- 
sonville 95076; Pho. 724-0683 (408). Ofc. hrs., 
8 to 5, Mon.-Fri. Membership meets: Gen- 
eral Heavy Duty, 3rd Wednesday; Freezer 
~Food and Cannery Processing, 4th Tuesday, 
Santa Cruz, 117 Elm St. 


LOCAL 921—Jack Goldberger, Secretary 
45 Lansing St., San Francisco 94105. Pho. 
397-0802 (415). Ofc. hrs., 9 to 5, Mon.-Fri. 
Membership meets 2nd Wednesday, 2 p.m.; 
4th Wednesday, 8:30 p.m. 


LOCAL 923—Richard A. Sequeira, Secretary 


722 Bast 14th St., Oakland 94606. Pho. 893- — 
6336. Ofc. hrs., 9 to 5, Mon.-Fri. Member- 
ship meets 4th Wednesday, ‘7 p.m. 


LOCAL 960—Rudy Ortega, Secretary 
43 Lansing St., San Francisco 94105. 
397-2337. Ofc. hrs., 8 to 5, Mon.-Fri. 
bership: 4th Wednesday. 


Pho. 
Mem- 


LOCAL 980—James M. Campbell 


1371 Neotomas Ave., P.O. Box 1983, Santa 
Rosa 95405; Pho, 542-1292 (707); Membership 
meets 3rd Thursday. 
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Morr or Less 


By Morris Less 





The Republican Convention 

Well, once again, a fellow named 
Ronnie Reagan starred in an event 
and, as usual, didn’t get the gal. 

So, back to the ranch, Ronnie. 
As far back as possible. 

Starring in an- 
Other show, Mr. 
Carter made it and 
is all set to turn Mr. 
Ford into an Edsel. 
At least, for a few 
weeks, your favor- 
ite TV program 
won’t be shuttled 
around and about. 

Then the funwill ~ 
begin. There shall § 
be bellowing across ~ 
the land. Party 
Platforms will be 
examined. Their construction will 
be of flimsy wood and the smallest 
nails possible. This is in conformity 
with the planned obsolescence pol- 
icy of any manufacturer. 

It is a sad situation when the 
recent years’ memories cloud what 
should be the finest type govern- 
ment of all. Remember the lines, 
“By the People and for the People.”’ 
We still believe in these lines. Per- 
haps, to make them ring true, we 
need another Truman, Roosevelt or 
Lincoln. 

So you take your choice; only this 
time pray a little, too. | 
Western Conference Pension Plan 

Any time this Teamster is cov- 
ered by a fringe benefit, we want to 
know all the whys and wherefores. 
This goes for any Teamster. 

It was our good fortune to meet 
two representatives of the North- 
west Administrators. Mary Jane 
Bennett is in charge of the Burlin- 
game office and Walter Pintz is first 
assistant. 

We learned a few things. 

When this new office was estab- 
lished, the total staff numbered 30 
people. To this staff, another 30 em- 
ployees were added. Reason here 
was to catch up on claims and clear 
up backlogs. 

Secondly, we were informed that 








(From Page 5) 


Our Trust Fund also retains the 
services of a highly qualified medi- 
cal consultant who is an M.D. In 
cases where there is a huge differ- 
ence between the fee charged and 
the relative value schedule, we send 
the claim to him for his opinion. 
Sometimes there is a médical rea- 
son for the discrepancy and if he 
justifies the higher fee we adjust 
the benefits upward. 

B. Fees most commonly charged: 
Our Plan states that dental claims 
will be paid on the basis of 90% of 
fees charged most frequently by 
dentists for treatment in your area. 

At the present time dental bene- 
fits are one of the few portions of 
our total Health & Welfare plan 
that is still insured. Therefore, the 
guidelines as to what is the most 
commonly charged fee for any den- 
tal procedure is determined by the 
Insurance Carrier. The geographic 
area of our Health & Welfare plan 
is the whole of Northern California, 
so the most commonly charged fee 
is determined by fees charged by 
dentists all over Northern Califor- 
nia. In the Bay Area participants 
are disadvantaged by the fact that 
dental fees are considerably higher 
here than, say, in Chico, Marysville, 
Eureka, ttc. 

A copy of every dental claim we 
receive is forwarded to the Insur- 
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Construction 


By Mel J. 





communications will be established 
to local union officers so that as 
changes occur the first-line troops 
(the union officers) may be able to 
answer members’ pension questions 
without getting egg all over their 
faces. 

Thirdly, pension plan representa- 
tives are now available and are 
traveling from local union to local 
union to advise and explain pension 
situations and problems. 

Finally, some time this year, the 
legally required pension brochure 
will be mailed to all participants. 


There is one definite word to all 
Teamster representatives: No mat- 
ter how much you know, or think 
you know, do not ever tell a Team- 
ster who is about to retire how 
much he may receive, or how his 
pension credits are accumulated. 
This chore belongs completely and 
entirely to Northwest pension 
agents and no one else. A Team- 
ster seeking retirement benefits 
may apply at one of various pension 
offices or send for the proper forms 
to fill out and return by mail. 


Plans mentioned above will be 
welcome. Actually, we were begin- 
ning to feel that the Pension Trust- 
ees were enclosed in an ivory tower. 
It is Teamster money from Team- 
sters pay checks that made the Pen- 
sion Plan and keep it going. There 
is absolutely no doubt as to the 
W. C. Pension Plan financial condi- 
tion. It is very solvent. 

There are improvements that 
must be made. A cost of living 
clause should be instituted for those 
who retired early on where their 
monthly benefit is meager. The 
newly developed disability retire- 
ment where the benefits drop at 
age 62 has got to be readjusted. 

Pension Plan Trustees could do 
no better than listen to Teamster 
participants to get the picture of 
their needs. After all, the Plan is 
not the usual commercial insurance 
company where you get what you 
think you are paying for if you are 
lucky. 


H&W Trust 


Tracy 


ance Carrier who programs it into 
their computer: Every. six months 


_ the computer provides the fee most 


commonly charged for any specific 
dental procedure in Northern Cali- 
fornia and this we pay at 90%. 
Here is an example of how this 
works on one of the most common 
dental procedures. 

Cavities involving one tooth sur- 
face — Some dentists charge as 
much as $25 for this procedure. 
Others may charge $15. If the com- 
puter print-out shows that the ma- 
jority (over 50%) of dentists charge 
$15, we would pay $13.50 or 90%. 
If the computer shows that over 
50% are charging $25 for the same 
procedure, we would pay $22.50 or 
90%. 

To simplify: The majority rule is 
used, and whatever fee is charged 
by over 50% of the dentists in the 
Northern California area are con- 
sidered to be those most commonly 
charged. | 

In paying dental claims we like 
to use the slogan of the Holiday 
Inn, “No Surprises.” 

To this end, we ask your dentist 
to return the dental claim form to 
us after he has examined your 
mouth and listed his fees. We will 
inform him what our plan will al- 
low, and will send a copy to you. It 


is most important that this is done 


before he provides treatment (ex- 
cept in minor cases). In this man- 
ner you will know what your finan- 
cial responsibility will be and can 
act accordingly. 









ERISA — WHAT IS IT? 


That five-letter word stands for 
EMPLOYEE RETIREMENT IN- 
COME SECURITY ACT. 

The Act was legislated in 1974 
and requires that employees are to 
be notified in writing, free of 
charge, of all important facts rela- 


‘tive to pension and health and wel- 


fare coverage, no later than Janu- 
ary 1, 1977. In accordance there- 
with, booklets describing your ben- 
efits under Delta Lode Teamsters, 

Plan I, Plan L, Plan B and Plan C, 
including the ERISA Supplements 
are available in our office. 

Booklets covering other health 
and Welfare plans, Milk, Bakery, 

Master Freight, Valley Teamsters 
No. 38, Plan 1200, General Plan 
3182, California Teamsters, South- 
land Union Medical Plan and Team- 
sters and Employers Trust Plan are 
also available to members covered 
under these plans in our office. 

_ ERISA also requires that a de- 
tailed annual financial report be 
filed with the Department of Labor. 
A summary of the annual financial 
report is available to you upon re- 
quest. All plan documents must be 
made available for your examina- 
tion upon: your written request to 
pe appropriate administrative of- 
ice. 


During the past month, President 
ACE HATTEN and Local 439 Busi- 
ness Representative TINY TRAM- 
MELL were busy indeed at NU- 
LAID FOODS — in less than five 
hours with the help of Steward 
JOHN SCHLY and Local 70 Busi- 
ness Representative JOE ARINO, 
they were able to negotiate and set- 
tle the new agreement. 

Not bad! .. . if all our strikes 
were limited to five hours iust think 
where we’d be! 

Highlights of the new agreement 
are: $.65 in wages retroactive to 
June 1, 1976; open-ended cost of 
living allowance; greatly improved 
sick leave; a severance clause and 
thank God a NO-SUBCONTRACT- 
ING clause! 

Hats off to ACE and TINY for a 
great job (with a little help from 
their friends, JOE ARINO and 
JOHN SCHLY!). 


May I take this opportunity to 
urge all Local 439 members, their 
families, friends and all Teamsters 
reading this paper and this column 
to join the boycott of HANDYMAN 
and their stores until the current 
violent and very serious labor dis- 
pute is over and the strike won by 
organized labor. 


May I also take this opportunity 
to introduce our new employees to 
you, the membership: They are 
Business Representative TINY 
TRAMMELL replacing our good 
friend and fellow compatriot JOHN 
SANTOS who retired September 1 

.. in reality, no one will ever RE- 
PLACE John Santos—all we can 
hope is that they do the job with 
the same dedication and devotion 
as JOHN! I’m sure that TINY 
TRAMMELL will measure up! 

TINY comes to us from Consoli- 
date Freightways, having been a 
Local 439 member since 1967, com- 
ing to us from another Local and 


having been a working Teamster 


since 1955 .. . welcome aboard 
TINY! 

In the office: OLETA N. MERLI- 
NO, formerly with Wm. Inglis for 
20 years and a member of Local 439 
for the past 17 years; also TERRY 
COLEMAN, a 16-year member of 
this Local who has been working 


Teamsters Local 439 
The Coffee Break 


By BOB PLUMMER 

















under the Master Freight Agree- 
ment. 

Welcome! 

TO ALL MEMBERS COVERED 
UNDER DELTA LODE TEAM- 
STERS WELFARE TRUST FUND 
PLAN ADMINISTERED BY THE 
VALLEY ADMINISTRATORS, 
STOCKTON, CALIFORNIA. 

In order to get “first hand’ an- 
swers on your insurance claims 


' processed by the above claims of- 


fice we suggest that you call them 
directly. THE PHONE NO. is. 948- 
1974. We feel that if you call them 
direct you will receive immediate 
answers from the girls processing 
your claims. If you still have ques- 
tions after talking to them do not 


hesitate to call this office as we are 


here to assist you. 
@ 2) @ 


PERSONAL PROFILE 


Roy Schubert, Trustee, is a native 
of Lodi, California, and moved to 
Stockton in 1947. He joined Team- 
sters Local 439 in 1946 when he 
went to work 


for Pacific Motors 
Trucking Co. and 
served as a Stew- 
ard for 10 years. 
He is now serving 
his third term as 
Trustee for Local 
439. In past years 
he had been ap- 
pointed to several 
committees by the 
late Secretary- 
TreasurerA. J. 
Hardy. 

His hobbies are 
Schubert fishing and: he is 
veryactive in the:Citizen Band Ra- 
dio. His call handle is “Lake 
Trout.” 

His wife, Martha, has also been 
a member of Local 439 and is now 
on withdrawal. He and Martha have 
two children. They are married and 
live in Stockton. 

His son, James, is employed at 


‘Commodity Pasteurizing Co. His 


daughter, Marlae, and her husband, 
John Gibson, are both employed by 
Patchetts Bus and Transportation 
Co. in Stockton. Both are members 
of Local 439. 

He has two grandchildren, Paul 
Gibson and Robyn Schubert, both 
to be future TEAMSTERS. 


DECEASED 
Carlos C. Dougherty, Yellow Cab 
Co. Deceased 8/21/76 
Eugene Dobbins, University of Pa- 
cific. Deceased 8/23/76 
John Ponzetto, Retired Construc- 
tion Worker. Deceased 8/25/76 
Coy Perkins, Retired, Tyrrell Tsp., 
Coy Perkins, Retired, Tyrrell Tsp. 
Deceased 8/5/76 
RETIREES 
Charlie Franks, American Forest 
Products 
George Cress, Ear] Hudson Truck- 


ing 
Ben Natali, Babka Dist. 
Harold Mullen, Cal-Tank Lines 
Victor A. Martin, Motor Transport 
System 
Atanasio Aguilera, Stockton Eleva- 
tors 
Woodrow Harriss, Doherty Tire Co. 
Wm. E. Tower, Pacific Molasses 
Glenda Peirano, Challenge Milk 
Arthur F. Matteson, Airway Truck- 


ing 
Lee Roy: Page, Tillie Lewis Foods 
Albert Cabral, Sr., Sterling Transit 
OTHER PENSION BENEFITS 
Survivor Benefit: 

Margaret Freitas, wife of Carlos 
Freitas, Molasses Truck Service 
Ada M. Semas, wife of John Semas, 

retired, MTS 
Dorothy McNutt, wife of Clayton, 
Delta Lines 














Local 85 Report | 


By Ray Talavera, Secretary and Business Manager 


HOUSEHOLD MOVERS 
STRIKE SETTLED 


After 31 days on the picket lines 
and an innumerable number of 
around-the-clock negotiating  ses- 
sions in which tempers flared and 
numerous vile and obscene exple- 

tives were com- 
monplace, the 
Household Moving 
Industry and Local 
85 reached an 
agreement on 
Met ccle August 


~~ the issues in the 

t strike were sharp 
-and critical; with 
the employers opt- 
ing for staggered starting time, 
elimination of the Hiring Hall for 
casual men, striking out the intent 
to discharge language in the griev- 
ance procedure and increasing the 
wage differential between Drivers 
and Helpers by another ten cents 
per hour. 

All of these conditions are total- 
ly unacceptable to the Union.. The 
employers hung tough. 

Paradoxically, the Area agree- 
ment which was supposed to work 
for us was working against us. For 
Locals 70, 85, 315 and 287 to con- 
tinue to negotiate together. was to 
court disaster and suicide. The shot- 
gun wedding that brought the four 
Locals together had to be put as- 
under. 

The strike was called and from 
this time on each Local was on its 
own. In the event any one local 
signed an agreement and another 
Local did not sign, there was never 
any question about respecting one 
another’s picket lines. This was 
clearly understood. 

The: settlement’ was-:essentially 
the same as in freight which pro- 
vides wage increases of 65¢ per 
hour effective 7-1 76; 50¢ per hour 
effective 7-1-77 and 50¢ per hour 
effective in 7-1-78. Unlike freight, 
we had to settle for a 25¢ cap on 
the cost of living. 

The Pension contributions are $3 
for each year of the contract and 
Health and Welfare payments are 
$3 for each year of the contract 
and $2 for the third year. 

Sick leave was also similar to 
freight, where effective on the sec- 
ond and third years of the contract, 
each man will receive a total of 
nine days per year. 

It is significant and of extreme 
importance to note that the Sea- 
sonal Referral provision in Article 
XII of the contract, which was es- 
pecially distasteful, repugnant and 
anathema to all bookmen working 





Talavera 


' out of the Hiring Hall, has been 


substantially improved to provide 
that any bookman, freight or other- 
wise, will have preference over non- 
bookmen in being dispatched and 
will command the top scale com- 
mensurate with whatever classifica- 
tion of work he may perform. 

To have emerged from where we 
were headed to the contract we ac- 
cepted was a tremendous achieve- 
ment and could never have been 








accomplished without the unstinting 
support of the men in furniture who 
manned the picket lines, formed 
their own flying squads and general- 
ly conducted themselves militantly 
and admirably throughout the 
course of the strike. 

Special mention has to be given 
to the stewards and men at the 


various barns who stood out as lead- 


ers and assisted Officers Jim Rourke 
and Fred Camacho, Dispatchers 
Paul Cruz and Al Villarreal and 
your Business Manager in the con- 
duct of the strike and at the bar- 
gaining table where they were al- 
ways present. Their intelligence and 
knowledge of the industry was in- 
valuable and their conduct always 
exemplary. Hats off to Brothers: 
Art Hincle, Rick Sutton, Larry Ari- 
as, Leo Hollenback and Joe Duenas. 


Court Duns Local 85 


The court has ordered Local 85 
to pay $1,500 on five counts of con- 
tempt in the recent Associated 
Freight Lines strike. We concede 
we were probably guilty of some 
animated exuberance on the line, 
but contempt—no! In any event we 
complied and paid the fine. 





Benefits have been received for 
members unemployed in June be- 
cause of Warehousemen’s strike; 
any affected member who has not 
picked up his benefits should con- 
tact Phil Gallagher at 861-9816 to 
be sure his benefits are available 
before coming to office. | 


* * * 


Members on strike against the 
Moving Industry who signed up for 
benefits and did not receive first 
payment should also contact Broth- 
er Gallagher. Announcement will be 
made when second strike benefit 
due these members is received. 


* 1 * 


Refund checks for over- payment 
of $10 strike assessment levied in 


June are being mailed out. Howev- 


er, with the personnel vacation pe- 
riod upon us, so far checks have 
been mailed to members whose last 
names begin with letters in the first 
part of the alphabet. All refunds 
due will be made at our earliest 
opportunity. 


PICK UP AND . 
DELIVERY CONTRACT 


The Local 85 Supplement to the 
Joint Council 7 Pick-Up and Deliv- 
ery Contract is in the hands of the 
printer and copies should be avail- 
able early in October. You will be 
informed as soon as copies of the 
complete contract are available and 
copies will be mailed all employers 
to whom this contract. applies. 


Worse and Worse 

CHANGING TIMES, The Kiplin- 
ger Magazine, notes that U.S. de- 
pendence on imported oil, hardly 
a concern before 1970, grows at an 
alarming rate. In 1970, 23% of our 
oil.came from abroad. It’s above 
40% now and will be over 50% in 
the next few years, it says, and any 
substantial cut in the next 15 or 20 
years could trigger a monumental 
crisis in fueling the nation’s econ- 
omy. » 


Senior 





News About Our Retirees 


Power 





A National Program 


A new International department 
will be established and adminis- 
tered from IBT headquarters in 
Washington, D.C., to develop a na- 
tional program for retired Team- 
ster Union members. 


The announcement was made at 
the last regular quarterly meeting 
of the Teamster General Executive 
Board under the chairmanship of 
General President Frank E.. Fitz- 
simmons. 

The new department’s main ef- 
fort will revolve around activities 
of retirees in areas of social concern 
to senior citizens as well as in legis- 
lative, social and collective bargain- 
ing areas. 

Fitzsimmons and General Secre- 
tary-Treasurer Ray Schoessling will 
direct the program. First order of 
business is selection of personnel 
to handle the task. 





“The “Teamsters Rethees “Club 
held their 10th Annual Banquet and 
Dance Saturday evening, August 
21, at St. Paul’s School Auditorium. 
A ton of Congratulations, Accolades 
and Kudos are certainly due Club 
Manager John Monferrato for the 
many hours of hard work he spent 
in preparation of this Gala Event. 

The crowd of 250, which consist- 
ed of Members, their Ladies, and 
invited guests, all stated that John 
and his aides, namely, Ray Roberts, 
Henry Soulie, Rudy Ivanetich and 
Jim Hennessy made this the finest 
banquet we have ever had. 

The six-course “sit down” dinner 
was prepared and served by Frank 
Tomasoni, well known local caterer. 

Our special thanks. go to the 
Ladies of our Auxiliary, Mary Lag- 
ger, Edie Lambrigger and Claire 
Soulie, for conducting the Raffle 
during the evening. 

Also, our thanks to Si Tashjian, 
the AAA1 Mission District Florist, 
who donated the beautiful floral ar- 


rangements and the orchid corsages. . 


And our thanks to Stanley “Bud” 
Terris for the use of his excellent 
public address system. 

After dinner, the dance floor was 
kept full with couples dancing to 
the very danceable rhythms of the 
“Jim Hennessy Trio” which played 
until midnight. 





Those of you who missed this 
event, and enjoy a good time, bet- 
ter plan ahead for next year be- 
cause John Monferrato is already 
planning our 1977 Banquet. 

Any member retiring or contem- 
plating retiring who enjoys a good 
time, trips to Reno, spaghetti feeds, 
luncheons, and the like, should con- 
tact the Teamsters Local 85 Re- 
tirees’ Club at 973 Valencia Street, 


San Francisco, telephone 648-9666, 


any day between 10 a.m. and 3 p.m., 
about joining. 


Retirement Course 


The Civil Service College of the 
San Francisco Community College 
District offers for the first time a 
series of tuition-free classes which 
will help people prepare for retire- 
ment. 

The course is offered at three lo- 
cations: 750 Eddy St., Mondays 
from 5:30 to 8:30 p.m.; at San Fran- 
cisco State University, Tuesdays 
from 5:30 to 8:30 p.m.; and at 
San Francisco. General Hospital, 
Wednesdays and Thursdays from 
10:00 to 12:00 noon. 

The ‘Pre-Retirement Planning” 
course deals with several areas of 
retirement including Good Health 
in Retirement, Health and Long 
Life, The Emotional Aspects of Re- 
tirement, Housing and Living Ar- 
rangements, Leisure Time Activi- 
ties and several other aspects of 
retirement. 

This course is designed to make 
citizens more aware of the retire- 
ment situation and help them de- 
velop a realistic goal and plan based 
on their own needs and desires. 

Instructor Roy Drury of the re- 
tirement system for the City. and 
County of San Francisco plans to 
include several guest speakers. 

For further information call 626- 
0996. 


FROM NOW 
ee ('M GOING | 


Teamsters on the Move 


Compiled by Dorothy Keane 


(From Page 1) 


Houses for a new contract; and 
Business Agent Joe Arino is in ne- 
gotiations for the Wine & Liquor 
contract. 

Local 576 (San Jose) Secretary- 
Treasurer Jack Marcotti, assisted 
by Business Agent Lou Riga, has 
opened negotiations with the Motor 
Car Dealers of Santa Clara County, 
anticipating tough talks considering 
the high standards of other car 
dealer contracts in other parts of 
the Bay Area. 

Local 665 (San Francisco) Secre- 
tary-Treasurer Kenneth Warde, Lo- 
cal 241 (San Francisco) Secretary- 
Treasurer Jim Kineaid, and Local 
o76 (San Jose) Business Agent Lou 
Riga are jointly negotiating for 
about 65 employees of Scherba’s 
Auto Supply in San Francisco, San 
Mateo and Santa Clara counties. 


Moving On 
Local 679 (San Jose) congratu- 


lates William “Bill” Lawless, long- 
time NCC Foods Plant #3 shop 


steward serving on the Board, in. 


that capacity, on his recent retire- 
ment. He is replaced on the Board 
by Pete Rios who is also an elected 


NCC Plant #3 elected shop stew- 
ard. 

One really old, old-timer is Hazel 
Michel, Local 856 member who re- 
cently retired after 28% years as a 
staunch Teamster. 


FI Miscellaneous 


Local 278 (San Francisco) Secre- 
tary-Treasurer William Chapman 
announces that the local’s ‘Shop 
Stewards Council has been re-acti- 
vated. The Council aims to sharpen 
the skills of shop stewards to 
achieve prompt, reliable grievance 
action as well as to serve as a 
source of information for the rank 
and file. 


Local Endorsements 


President and Business Repre- 
sentative Vinee Aloise announces 
that, in its regular order of busi- 
ness on September 8, the Executive 
Board of Local 315 (Martinez) has 
endorsed Erie Hasseltine for Super- 
visor in the 5th Supervisoral Dis- 
trict of Contra Costa County in the 
general election this November. 


—_— ——_— —— 











Northern Calif. Teamster Page 7 


September, 1976 





From Our Man in Sacramento 
California Teamsters Legislative Report 


By Gerald O’Hara, Legislative Representative 


The California Legislature moved 
toward final recess of the 1975-76 
Session amidst decisions on bills of 
major importance including Coast- 
al planning, Agricultural land-use, 
and a major Workers’ Compensa- 
tion benefit bill. 

* * * 
The Senate Finance Committee 
ss gave its bare ma- 
jority approval to 

Assembly Bill 467 
F by Assemblyman 

| Alister McAlister 
fF (D) San Jose. The 
| bill provides $70 
4% million in new ben- 
efits for workers 
— injured on the job. 
O'Hara The new maximum 
temporary disabil- 
ity weekly benefit raises from the 
present $119.00 weekly to $154.00 
weekly. The minimum permanent 
disability benefit is raised from 
$20.00 to $30.00 per week and will 
have its most positive effect on 
seasonal food processing and agric- 
ultural workers. The widows’ pen- 
sions are raised from $40,000 to 
$50,000 and there are no depend- 
ent children and from $45,000 to 
$50,000 where there are dependent 
children. This good bill is -spon- 
sored by the Brown Administration. 
The bill now goes to the Senate 
floor for a vote. 
* * 

The Ascomis has approved SB 
2010 by Senator George Zenovich 
(D) Fresno. The bill provides for 


the payment of the prevailing wage 
for refuse disposal from Public 


Works contracts and the bill now 


returns to the Senate for concur- 

rence in Senate amendments. This 

bill is sponsored by the Teamsters. 
* * * 


Automobile Insurance will meet 
with improved underwriting pro- 
cedures which will be helpful to 
professional drivers under the 
terms of AB 3829 by Assemblyman 
Wadie Deddeh (D) Chula Vista. The 
bill will eliminate the need for a 
statement from one’s employer 
when seeking to eliminate on-the- 
job traffic convictions from being 
counted against one’s personal auto 
insurance. The presently-required 
written statement was often diffi- 
cult to secure causing higher prem- 
iums to the driver who could not 
prove citations were not attribut- 
able to his private passenger ve- 
hicle operation. The bill is on the 
Governor’s desk. 

* * * 

Liens for unpaid wages have been 
approved by the Assembly Judiciary 
Committee which sent SB 1965 by 
Senator Howard Way (R) Exeter to 
the floor for a vote by the Assem- 
bly. This bill, although limited as 
to what employers would be affect- 
ed, does provide a first for the 
agricultural worker. 

ok * * 

Tale of Two Bridges — SB 1975 
by Senator John Holmdahl (D) Cas- 
tro Valley and AB 3219 by Assem- 
blyman John Knox (D) Richmond 


General Organizer’s Comment 


(From Page 1) 

ing hospital and doctor costs, as 
well as those of dentists, are caus- 
ing medical plans to be increased 
in an unprecedented fashion just to 
maintain existing levels of benefits. 
The cost of making improvements 
in benefits is astronomical. 

To keep medical plan costs down, 
experts in the field are hoping that 
the Kennedy-Corman Health Secu- 
rity Bill will at least give relief to 
medical plans currently picking up 
the tabs for the cost of catastrophic 
illnesses and those incurred by our 
more senior citizens. Long over- 
due, this piece of needed Federal 
legislation is now pending before 
Congress, and will undoubtedly end 
up a “watered down” version of its 
original intention. 

Medical field experts are also 
strongly urging Unions to investi- 
gate the use of Preventive Medical 
Care facilities to detect illnesses of 
members and their dependents be- 
fore an illness reaches a serious 
stage, requiring costly hospital and 
doctor care. 


Full Employment 


Probably the most critical issue 
facing the working people of Amer- 
ica is what will the next President 
do to direct our Congress and busi- 
ness community to provide “full 
employment.” This question of em- 
ployment is one the Teamsters, as 
well as the rest of the Labor Move- 
ment, are watching intently, and 
one which Labor lobbyists are giv- 
ing tremendous emphasis to. 

The Democratic Party is hoping 
for the passage of the Humphrey- 
Hawkins Bill which has as its goal 
to reduce unemployment to at least 
3%; and if this goal cannot be at- 
tained through private industry, the 
Bill would require the government 
to provide whatever jobs are need- 
ed to make up the difference. In 
its present form, the Humphrey- 
Hawkins Bill would most likely be 
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vetoed by President Ford. 

Looking at the State of Califor- 
nia where some 3,580 Local Unions 
represent over 2.1 million workers, 
one finds that last year member- 
ship losses amounted to about an 
overall 2%. The Teamsters Union 
represents more California workers 
than any other International Un- 
ion, and of all the Unions involved, 
we have fared the best. Neverthe- 
less, the overall picture of San Fran- 
cisco Bay Area’s nine counties 
showed that 1,164 Labor Unions 
had a 5.1% loss in membership. 


‘This can be compared to 4.3% loss 


incurred by 1,189 different Labor 
Unions in the Los Angeles area. 
Only five California areas showed 
any sizeable gains in Union mem- 
bership. 


Where Do They Stand? 


Comparatively speaking, one can 
conclude that Labor, and in partic- 
ular the Teamsters, have done fair- 
ly well since high unemployment 
figures come mostly from the un- 
organized segment of workers. 
Nevertheless, we have felt our 
share of the brunt of what unem- 
ployment means, and we must nec- 
essarily support programs and leg- 
islation’ that will provide union 
members with jobs. 

Unemployment ... Inflation... 
High. Medical Costs . . . the three 
major domestic issues which all of 
us are vitally concerned over! We 
owe it to ourselves to determine 
what position this year’s presiden- 
tial candidates take on these issues 
before we cast our ballots this com- 
ing November. 


Shrinking Democracy 


Daniel Patrick Moynihan, former 
U.S. Ambassador to the United Na- 
tions, notes that of the 144 member 


countries in the UN, only about two 


dozen could be described as democ- 
racies and only about one-third have 
any commitment to a capitalistic so- 
ciety. The area of capitalistic re- 
gimes is back to about the same 
size it was in 1850, Moynihan says. 


both were approved by their sec- 
ond house fiscal committees. The 
bills provide for the construction of 
the Dumbarton Bridge and the ap- 
proaches to the Richmond-San Ra- 
fael Bridge. Both job-producing 
bills had Teamster support in Com- 
mittee. : : 
sk 


Milk pricing and job loss threat 


again was ‘the subject of legislation 


which was supported by the Brown 
Administration. AB 4212 by Assem- 
blyman Vic Fazio (D) Sacramento 
was amended in the Senate to allow 
the supermarket giants to sell be- 
low cost and kill the independent 
market and its jobs. The bill met 
with Teamster opposition in the 
Senate Finance Committee where 
the bill was killed. 
*K * of 

Rural Housing pre-development 
loans to local government were ap- 
proved by the Senate Finance Com- 
mittee’s “do pass’ recommenda- 
tion on AB 3623 by Assemblyman 
Peter Chacon (D) San Diego. The 
bill provides $500,000 to local agen- 
cies and nonprofit organizations for 
rural housing which would fill an 
agricultural worker need. 


Agricultural ‘ahas fe titinds 
Board members and General Coun- 
sel were approved by the Senate 
Rules Committee where no opposi- 
tion was voiced to the Governor’s 
new appointees. The Committee 
also approved a Legislative Over- 
sight Committee as proposed by As- 
semblyman Tom Suitt (D) Indian 
Wells in ACR 229. Sacramento 
Newsletter reported ALRB General 
Counsel Harry Delizonna’s announ- 
cement of a formal grievance pro- 
cedure whereby anyone can file a 
written charge against a field ex- 
aminer, lawyer, or other employee 
of the General Counsel if they have 
reason to believe someone has acted 
with bias or prejudice. : 

* 


Labor Commissioner powers are 
greatly expanded under the terms 
of AB 1522 by Assemblyman How- 
ard Berman (D) Beverly Hills. The 
enforcement of California’s labor 
laws will be far more effective un- 
der the terms of the bill which is 
on the Governor’ S 3 desk. 


Sex discrinsination in Unemploy- 
ment Insurance and Disability In- 
surance met with corrective legisla- 
tion headed toward final approval. 
AB 3881 by Assemblyman Vic Fa- 


CHAPMAN, FRANK, Local 12, San Fran. 
cisco, Aug. 21 

WATSON, GEORGE, CAP, Local 
San Francisco, Aug. 30 

CRUZ, JERONIMO L., Local 241, San 
Francisco, Aug. 4 


SELDEN, ROSS, Local 241, Aug. 27 


WUERTH, ROBERT SEAMAN, JR., Lo- 
cal 665, ‘San Francisco, Aug, 11 : 


BROWN, STEVE, BENNETT, Local 665, 
Aug. 10 

saree WILLIE, Local 853, Oakland, 
Aug. 1 

FAGUNDES JOSEPH, Local 853, Aug. 
10 : 

SLINGLUSS, RAY, Local 853, July 14 

EISENBERG, E. E., Local 265, San 
Francisco, Aug. 

BENNETT, EARL, Local 265, Aug. 

NYLAND, ROBERT, Local 265, Aug, 

BIXLER, WILLIAM H., Local 468, Oak- 
land, Aug. 27 

DEZINCENZI, MARY, Local 588, Oak- 
land, Aug. 

CASTELLANOS, REFUGIO, Local 350, 
Sau Francisco, Aug. 26 
MARTINELLI, WILLIAM, 

Hayward, Aug. 19 
ALVAREZ, ROBERT, Local 860, San 
Francisco, Aug. 7 


226, 


Local 896, 


Legislator 
of the Month 


Senator 
George Zenovich 
(D) Fresno 


Senator George Zenovich (D) 
Fresno, Chairman of the Senate 
Committee on Industrial Rela- 
tions authored SB 2010 which 
provides for the payment of the 
prevailing wage to workers who 
remove refuse from a state-con- 
tracted public works project. The 
bill is on the Governor's desk. 


zio and SB 848 by Senator Omer 
Rains (D) Ventura are on the As- 
sembly floor for a vote. AB 3881 
(Fazio) provides disability insurance 
for three weeks before and after 
childbirth and SB 848 repeals the 
existing mandate to disqualify for 
Unemployment Insurance benefits 
the worker who quit to join a trans- 
ferred spouse. 
** x 

Cannery marketing orders would 
be created by AB 3428 by Assem- 
blyman Vic Fazio (D) Sacramento 
thus promoting California’s over- 


seas sales of canned goods, This 


good bill is on the Senate floor. 
California’s ample pack, lately in 
heavy supply, could find a foreign 
market and promote cannery work- 
er jobs. 

ok * 

Business Agents could become 
assignee for covered employees be- 
fore the Labor Commissioner under 
the terms of AB 3249 by John Foran 
(D) San Francisco. This good bill is 
on the Senate floor. 


PERKUHN, REYNOLD, Local 78, Oak- 
land, Aug. 12 


ELLEDGE, JAMES, Local 750, Oakland, 
July 11 

ORTEGA, GUSSIE, Local 750, July 30 

DEEDES, ANGLIKE, Local 750, Aug. 2 

SMITH, RACHEL ANN, Local 750, Aug. 
10 

BAKER, PAUL, Local 750, Aug, 29 


: OLIVIERA, JOSEPH, Local 750, Aug, 23 


JAMISON, FRED L., Local 137, Redding, 
Aug, 30 

ANDERSON, MAY N., Local 857, Sacra- 
mento, May 24 

ALONZO, SERAFIN, Local 857, June 16 

ZINE, MARY S., Local 857, Aug. 1 

SOLORIO, MANUEL B., Local 857, Aug. 
1} 

GARCIA, ALBERT P., Local 857, Aug. 7 

BOSCACCI, FRANK, Local 85, San Fran- 
cisec, Aug, 4 

CUSACK, JOHN, Local 85, Aug. 5 

JOHNSEN, CLARENCE, Local 85, July 
30 

JOHNSON, ALBERT W., Local 85, Aug. 
10 

MEADE, JOHN J., Local 85, Aug. 18 - 

SCHEFLER. JOHN, Local 85, Aug. 16 

WHITE, HAROLD, Local 85, Aug. 2 

WILLIAMS, HOWARD E., Local 624, 
Novato, Aug, 24 





